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Follow  the  Rainbow 


It’s  June  and  that  means  Pride  celebrations  both  on  and  off  campus.  Here,  Renee  Paget  of  the  lesbian,  gay,  bisexual,  transgendered,  queer 
resources  (LGBTQ)  and  programs  office  uses  the  colours  of  the  rainbow  — representing  the  diversity  of  the  LGBTQ  community  — to 
advertise  the  Pride  pub  night,  June  23,  at  Hart  House. The  LGBTQ  office  is  also  sponsoring  both  Fruitloopz  (an  arts  and  culture  fest)  and 
Blockorama  (a  festival  for  queers  of  colour)  for  Pride  celebrations  — Toronto’s  largest  annual  cultural  festival  — later  this  month. 

Canadian  Human  Embryonic  Stem  Cell 

Lines  Developed 


By  Elaine  Smith 

PROFESSOR  SlOBAN  NELSON,  HEAD 
of  the  School  of  Nursing  at 
the  University  of  Melbourne,  has 
been  named  dean  of  nursing, 
effective  Nov.  1. 

The  term  appointment,  which 
will  run  until  June  20,  2011,  was 
approved  by  Academic  Board 
June  2.  Nelson,  an  expert  in  nurs- 
ing history,  is  quite  familiar  with 
U of  T after  spending  a semester 
here  in  2001  as  the  Rosenstadt 
Visiting  Professor. 

“Professor  Nelson  has  a unique 
background  and  experience  to 
provide  leadership  to  the  Faculty 
of  Nursing  and  to  help  the  uni- 
versity further  advance  its 
efforts,”  said  Provost  Vivek  Goel. 
“She  brings  a wealth  of  experi- 
ence in  a range  of  policy  matters 
in  Australia  and  international 
program  development  which  will 
be  very  significant  for  the  faculty 
and  the  university  as  a whole.” 
Nelson  earned  her  PhD  from 
Australia’s  Griffith  University, 
writing  her  dissertation  on  the 
relationship  between  the  care  of 
the  sick,  subjectivity  and  ethical 
practice.  She  currently  serves  as 
editor  of  the  international  journal 
Nursing  Inquiry  and  is  the 
convener  of  the  nursing  policy 
research  program  at  the 
University  of  Melbourne  and 
chair  of  the  Australian  Nursing 
History  Project.  The  national 
project,  which  she  established 

-See  NURSING  Page  6- 
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Mystery'  readers  will  love  this 
exhibit  of  favourite  library  staff 
thrillers.  Page  7 


By  Janet  Wong 

Researchers  at  U of  T and 
Mount  Sinai  Hospital  have 
developed  Canadas  first  two 
human  embryonic  stem  cell  lines, 
giving  scientists  across  the  coun- 
try new  potential  and  hope  for 
eventually  discovering  treatments 
and  cures  for  many  chronic  and 
fatal  diseases. 

“My  hope  — and  the  hope  of 
my  world-class  laboratory  team 
— is  that  our  step  of  developing 
the  first  Canadian  embryonic 
stem  cell  lines  will  ultimately 
bring  Canada  and  the  world  closer 
to  treating  or  curing  diseases  such 
as  multiple  sclerosis,  Parkinsons 
disease,  Alzheimer’s  disease,  dia- 
betes and  spinal  cord  injuries,” 
said  Professor  Andras  Nagy  ot 
medical  genetics  and  microbiolo- 
gy and  a senior  scientist  at  Mount 
Sinai's  Samuel  Lunenfeld  Research 
Institute. 

“Our  research  remains  in  an 
early  phase  but  the  ability  of  these 


cells  to  develop  into  any  kind  of 
function  cells  in  adult  bodies 
holds  enormous  promise  for 
these  cells  to  regenerate  damaged 
tissues  that  cause  incurable 
diseases.” 

Nagy  headed  a team  of  five  sci- 
entists who  have  been  developing 
stem  cell  lines  for  the  past  two 


By  Sudan  Toye 

The  first-ever  study  of  so- 
called  racial  profiling  in 
Canada  is  raising  questions  about 
police  bias  across  the  country. 

Conducted  by  the  police  force 
in  Kingston,  Ont.,  the  study 
found  that  black  motorists  or 
pedestrians  were  3.5  times  more 
likely  to  be  stopped  and  ques- 
tioned while  aboriginals  were  1 .4 
times  more  likely  to  be  stopped. 
Asians  and  Hispanics,  meanwhile, 
were  less  likely  to  be  approached. 


years.  Embryonic  stem  cells  are 
highly  valued  by  medical 
researchers  because  of  their 
unique  ability  to  transform  into 
any  of  the  body’s  specialized  cells, 
be  it  heart,  brain,  blood  or  bone. 

The  stem  cell  lines  will  be  freely 
available  to  the  Canadian  scientific 
community  and  will  enable 


According  to  the  report,  young 
black  males  between  15  and  24 
were  more  likely  toi  experience  a 
police  stop  than  any  other  demo- 
graphic. “Males  and  young 
people,  regardless  of  race,  were 
also  more  likely  to  be  stopped 
than  women  and  older  people,” 
said  Professor  Scot  Wortley  of 
criminology  who  analysed  the 
preliminary  results  of  the  year- 
long study.  The  study,  however, 
did  not  find  any  increase  in  the 
likelihood  of  racial  minorities 
being  searched. 


scientists  to  research  potential 
treatments  for  a variety  of  diseases. 

“Having  our  own  cell  lines 
gives  Canadian  researchers  access 
to  a valuable  research  tool.  These 
two  lines  will  be  shared  with  sci- 
entists all  over  Canada  and  with 

-See  EMBRYONIC  Page  6- 


Kingston  police  chief  William 
Closs  said  the  results  of  the 
report,  released  May  26,  have 
brought  the  issue  of  racial  biases 
to  the  forefront.  “With  the  reac- 
tion from  my  community,  police 
associations  and  police  officers,  I 
believe  that  people  will  be  able  to 
look  at  the  Kingston  experience 
and  say,  Hey  we  should  seriously 
think  about  doing  this  [type  ot 
research]  .” 

He  also  stated  in  a preliminary 
-See  RACIAL  Page  6- 
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IN  BRIEF 


AWARDS  & HONOURS 


MEDIATION  ON  FACULTY  SALARY,  BENEFITS 
ENDS  WITHOUT  AGREEMENT 


FACULTY  OF  DENTISTRY 

Professor  Barry  Sessle  is  among  the  six  top 
researchers  to  win  a Quality  of  Life  Award  from  the 
Institute  of  Musculoskeletal  Health  and  Arthritis. 
Each  year  the  institute  awards  six  Quality  of  Life 
Awards  to  recognize  investigator-initiated  research 
efforts  with  a focus  on  diseases  and  conditions  of  the 
musculoskeletal  system.  Sessle  won  the  award  in  the 
category  of  oral  health  — pain  disability  and  chron- 
ic disease,  one  of  the  six  focus  and  three  strategic  pri- 
ority areas  recognized  by  the  institute,  for  his  work 
on  neural  mechanisms  of  orofacial  function  and  was 
named  overall  winner. 


Salary  and  benefit  negotiations  between  the  university  and  the 
University  of  Toronto  Faculty  Association  appear  to  be  headed  to 
arbitration  after  mediation  ended  recently  without  agreement.  The 
current  salary  and  benefits  agreement  with  UTFA,  which  represents 
faculty  members  and  librarians,  ends  June  30.  Negotiations  began  in 
February  and  moved  into  mediation  in  April  but  the  mediator  ended 
the  process  after  the  two  sides  failed  to  reach  agreement  on  a number 
of  issues.  The  mediator  released  both  parties’  respective  positions  at  the 
breakdown  of  mediation;  see  pages  8 and  9. 


INTERIM  DEANS,  DIRECTOR  APPOINTED 

Academic  Board  approved  three  senior  interim  appointments  June  2. 
Professor  Catharine  Whiteside  will  serve  as  interim  dean  of  medicine 
from  June  16,  2005  to  June  2006  or  until  a new  dean  is  appointed. 
Whiteside  was  formerly  the  faculty’s  associate  dean  (graduate  and  inter- 
faculty affairs),  a position  that  integrated  her  expertise  in  research  and 
education.  Professor  Brian  Langille  will  serve  as  interim  dean  of  law, 
effective  July  1.  His  term  will  run  until  June  30,  2006  or  until  the 
appointment  of  a new  dean.  Langille  joined  the  faculty  in  1983, 
serving  two  terms  as  associate  dean  (graduate  studies)  and  as  acting 
dean  from  July  1,  2003  to  June,  30,  2004.  John  Rawle  will  serve  as 
interim  director  of  the  School  of  Continuing  Studies  from  July  1 to 
Dec.  31,  2005.  Rawle  joined  the  school  in  1996  as  its  chief  financial 
officer  and  was  briefly  appointed  acting  director  in  2003. 


FACULTY  OF  MEDICINE 

Professor  Abdallah  Daar  of  public  health  sciences 
and  the  Joint  Centre  for  Bioethics  has  been  selected 
to  receive  the  UNESCO  2005  Avicenna  Prize  for 
Ethics  in  Science,  given  to  reward  the  activities  of 
groups  and  individuals  in  the  field  of  ethics  of  sci- 
ence. Daar  was  cited  for  his  significant  contribution 
to  research  in  the  ethics  of  science  and  technology. 
The  prize  is  named  for  the  renowned  11th-century 
physician  and  philosopher  of  medieval  Islam  Abu  All 
al-Husain  Ibn  Abdallah  Ibn  Sina  (980-1038),  known 
in  Europe  as  Avicenna,  and  is  awarded  once  every 
two  years. 

Professor  Susan  Lieff  of  psychiatry  is  one  of  the 
winners  of  the  first  Irma  Bland  Award  for  Excellence 
in  Teaching  Residents,  given  by  the  American 
Psychiatric  association  and  its  Council  on  Medical 
Education  and  Lifelong  Learning.  Lieff  received  the 
award,  to  be  presented  annually  to  association  mem- 
bers who  have  made  outstanding  and  sustaining 
contributions  to  resident  education  in  psychiatry, 
during  the  association’s  annual  meeting  May  21  to  26 
in  Atlanta,  Ga. 


U OF  T PARTICIPATES  IN 
CLEAN  AIR  COMMUTE 

U OF  T WILL  BE  TAKING  PART  IN  POLLUTION  PROBE’S  ANNUAL  CLEAN  AlR 
Commute  June  20  to  24  at  which  time  all  faculty  and  staff  will  be  asked 
to  either  walk  or  carpool  in  an  effort  to  reduce  smog  levels.  Every  year 
Pollution  Probe  invites  thousands  of  workers  in  the  Greater  Toronto 
Area  to  participate;  in  2004  over  267  tonnes  of  pollutants  were 
removed  from  the  atmosphere  during  a five-day  period.  Noting  that  a 
commuter  uses  as  much  energy  driving  a car  over  four  years  as  a tran- 
sit rider  uses  in  40  years,  the  10-person  committee  organizing  this 
years  U of  T participation  is  asking  commuters  to  leave  the  car  behind 
in  favour  of  public  transit,  bicycles,  rollerblades  — or  sneakers. 
For  more  information  visit  www.utoronto.ca/safety. 
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TERMS  OF  REFERENCE 


“The  Bulletin  shall  he  a University-wide  newspaper  for  faculty  and  staff  with  a dual  mandate: 

1.  To  convey  information  accurately  on  the  official  University  position  on  important 
matters  as  reflected  in  decisions  and  statements  by  the  Governing  Council  and  the 
administration. 

2.  It  shall  also  publish  campus  news,  letters  and  responsible  opinion  and  report  on 
events  or  issues  at  the  University  thoroughly  and  from  all  sides.” 

As  approved  by  Governing  Council,  Feb.  .3.  1988 


Professor  Jodi  Lofchy  of  psychiatry  is  the  recipient  of 
a Nancy  C.A.  Roeske  Certificate  of  Recognition  for 
Excellence  in  Medical  Student  Education,  awarded 
annually  by  the  American  Psychiatric  Association’s 
committee  on  medical  student  education  to  recog- 
nize members  and  fellows  who  have  made  outstand- 
ing and  sustaining  contributions  to  medical  student 
education.  Lofchy  received  the  certificate,  named  in 
honour  of  Roeske  who  developed  pioneering 
educational  experiences  for  medical  students,  at  the 
luncheon  for  medical  students,  residents  and  educa- 
tors May  22  during  the  annual  meeting  in  Atlanta,  Ga. 

Professor  Hugh  O’Brodovich  of  pediatrics  is  this 
year’s  recipient  of  the  Edwin  L.  Kendigjr.  Award  of 
the  American  Academy  of  Pediatrics,  pediatric  pul- 
monology section,  recognizing  outstanding  achieve- 
ments in  pediatric  respiratory  medicine.  Those 
selected  are  expected  to  have  advanced  the  field  of 
pediatric  pulmonology  in  at  least  one  of  the  follow- 
ing three  categories:  distinguished  clinical  service 
and  dedication  to  patient  care;  contributions  to 
research;  or  dedication  in  the  field  of  education. 
O’Brodovich,  who  received  the  award  at  the 
American  Academy  of  Paediatrics/American  College 
of  Chest  Physicians  meeting  this  month,  was 
considered  to  qualify  in  all  three  categories. 

University  Professor  Emeritus  Robert  Salter  of 
surgery  and  senior  scientist  emeritus  of  the  Research 
Institute  of  the  Hospital  for  Sick  Children  is  the  2005 
recipient  of  the  Pediatric  Orthopaedic  Society  of 
North  America  Award  for  Distinguished 
Achievement.  Sailer  received  the  award  May  13 
during  the  society’s  annual  conference  in  Ottawa, 
Calif.,  for  his  many  contributions  to  the  diagnosis 
and  treatment  of  children  with  developmental 
dysplasia  of  the  hip.  This  is  the  third  award  Salter  has 
received  from  the  society. 

Professor  James  Wright  of  surgery  is  one  of  six 
winners  of  a Quality  of  Life  Award,  given  by  the 
Institute  of  Musculoskeletal  Health  and  Arthritis  to 
recognize  investigator-related  efforts  with  a focus  on 


diseases  and  conditions  of  the  musculoskeletal  sys- 
tem. Wright  received  the  award  for  a study  he  is  con- 
ducting that  may  provide  the  information  necessary 
to  design  and  test  strategies  to  improve  the  delivery 
of  total  joint  arthoplasty.  Arthritis  research  is  one  of 
the  six  focus  and  three  strategic  priority  areas  recog- 
nized by  the  institute,  one  of  13  under  the  umbrella 
of  the  Canadian  Institutes  of  Health  Research. 

OISE/UT 

Professor  Andy  Anderson  of  curriculum,  teaching 
and  learning  received  the  R.  Tait  McKenzie  Award 
of  Honour  from  the  Canadian  Association  for 
Health,  Physical  Education,  Recreation  and  Dance 
(CAHPERD)  May  5 at  the  national  conference  in 
Regina,  Sask.  Anderson  was  honoured  for  his 
remarkable  achievements  for  the  betterment  of  the 
health  of  Canadian  children  and  youth.  Named  after 
the  distinguished  Canadian  physician,  sculptor  and 
physical  educator,  the  R.  Tait  McKenzie  award  is 
CAHPERD’s  most  prestigious  prize. 

FACULTY  OF  PHYSICAL 
EDUCATION  & HEALTH 

Professor  Bruce  Kidd,  dean  of  the  faculty,  is  the 
2005  recipient  of  an  Honor  Award  of  the  North 
American  Society  of  Sport  History  for  exceptional 
contributions  to  the  study  of  sport  history.  Kidd 
received  the  prize  during  the  society’s  annual  confer- 
ence May  30  in  Green  Bay,  Wise.  Established  in  1972 
and  affiliated  with  the  American  Historical 
Association  since  2000,  the  society  promotes,  stimu- 
lates and  encourages  study  and  research  and  writing 
of  history  of  sport  and  supports  and  co-operates  with 
local,  national  and  international  organizations  to  the 
same  end. 

U OF  T AT  SCARBOROUGH 

The  UTSC  Student  Centre  received  an  inaugural 
Environmental  Award  of  Excellence  from  the  City  of 
Toronto  in  the  Green  Design  category  in  March  as 
part  of  the  city’s  Green  Toronto  Awards  program. 
Designed  by  Stantec  Architects  (formerly  Dunlop 
Architects)  the  building  has  facilities,  meeting  rooms 
and  lounges  to  accommodate  various  student  organ- 
izations and  clubs  as  well  as  amenities  such  as  a 
prayer  room,  bookstore  and  cafe/bar  and  was 
designed  for  environmental  and  energy  conserva- 
tion. The  building  also  received  an  honourable 
mention  in  the  Institutional  A (less  than  $10  million) 
category  of  the  Ontario  Association  of  Architects 
2005  Awards  program.  This  year  no  OAA  Award  of 
Excellence  was  given  in  this  category  although  three 
projects  were  given  honourable  mention.  The  OAA 
Awards  were  announced  April  28. 

UNIVERSITY  OF  TORONTO 

Emily  Cowall  Farrell  of  the  Institute  for  the  History 
and  Philosophy  of  Science  and  Technology, 
Raymond  Kim  of  medical  biophysics,  Kerry  Potts  of 
the  aboriginal  studies  program  and  Jamie  Smith  of 
history  are  this  year’s  winners  of  Teaching  Assistants’ 
Excellence  Awards,  created  in  the  2003  academic 
year  by  the  directors  of  the  teaching  assistants’ 
training  program  to  recognize  outstanding  leaching 
assistants  at  U of  T from  all  faculties  and  campuses. 
Winners  were  chosen  from  over  300  nominations 
from  students,  faculty,  academic  staff  and 
administrators  on  the  basis  of  excellence  in  teaching; 
educational  leadership;  and  contributions  to 
undergraduate  education. 
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PASCAL  PAQUETTE 


CONVOCATION  2005 


Katie  Waterston  (far  right)  is  the  latest  person  in  her  family  to  call  U ofT  their  alma  mater.  Left  to 
right:  grandparents  Len  and  June  Andrews  and  parents  Dan  and  Jennifer  Waterston  are  all  U ofT  grads. 


Four  Generations 
and  Counting 

Trinity  College  graduate  continues  family  tradition 

By  Elaine  Smith 


When  Katie  Waterston  walks  the  halls 
of  Trinity  College,  footsteps  of  three 
previous  generations  of  Waterstons 
echo  beside  her. 

Attending  U of  T is  something  of  a tradition  in  the 
Waterston  family,  with  those  who  choose  to  go  to 
university  elsewhere  the  exception,  rather  than  the 
rule.  Katie’s  paternal  great-grandmother  began  the 
tradition,  studying  at  Trinity  College  in  1912,  long 
before  post-secondary  education  for  women  was 
commonplace. 

Three  of  her  four  grandparents  also  attended 
U of  T and  her  parents  met  at  Trinity  College.  Katie 
can  also  count  a brother  and  various  aunts  and 
uncles  among  the  U of  T graduates  in  the  family. 

“I  grew  up  hearing  stories  about  Trinity,”  says 
Katie,  who  graduates  this  year  with  a double  major  in 
chemistry  and  Celtic  studies.  “Even  my  grandparents 
talk  about  school.  I came  in  with  high  expectations 
of  a close  community,  a place  where  people  were  fairly 
intelligent  but  still  knew  to  have  fun,  and  that’s 
exactly  what  I found.” 

Katie  came  within  a whisker  of  not  attending  U of  T. 
“I’d  actually  put  down  a deposit  at  Simon  Fraser 
University  because  they  offered  a bagpipe  scholarship 
and  I play  the  bagpipes,”  she  says.  “When  the  dead- 
line approached  for  residence  applications,  I didn’t 
think  I could  handle  going  to  university  so  far  away.” 
Luckily,  to  please  her  parents,  she  had  also  applied 
to  U of  T.  “When  I told  them  I was  coming  to  Trinity, 
my  mom  started  crying,”  she  says.  “It’s  definitely 


what  they  wanted  for  me.” 

Dan  Waterston  says  he’s  pleased  that  two  of  his 
five  children  have  followed  him  and  his  wife, 
Jennifer,  to  the  University  of  Toronto.  “Trinity 
College  is  really  important  in  our  lives  — we  met 
there,”  he  says.  “We  both  have  good  friends  from  our 
years  here  too.” 

His  own  U of  T memories  date  as  far  back  as  child- 
hood. “My  great  aunt  was  president  of  the  University 
Women’s  Club,  so  from  when  I was  very  little,  I 
watched  the  Santa  Claus  parade  from  the  roof  there,” 
he  says. 

The  fondest  memories  Dan  and  Jennifer  hold  stem 
from  life  in  residence.  “There’s  a bond  you  make  with 
people  there,”  Jennifer  says.  “I’d  gone  to  boarding 
school  so  I knew  what  it  was  like  but  it’s  intensified 
because  it’s  your  first  taste  of  independence,  but  it’s 
still  communal  living.” 

She  chuckles  when  she  recalls  her  own  mother’s 
memories  of  living  in  residence.  “My  mother  married 
during  the  war  while  living  in  residence  at  University 
College,”  Jennifer  says.  “They  had  trouble  deciding 
whether  she  should  be  able  to  go  visit  my  dad  at 
Camp  Borden  since  their  rules  didn’t  really  cover 
married  women.” 

Times  have  changed,  but  the  pleasures  and  chal- 
lenges of  attending  U of  T remain  constant  for  the 
current  generation  of  Waterstons.  “Some  of  my 
favourite  memories  are  of  staying  up  until  3 a.m., 
sitting  in  the  residence  room  laughing  and 
talking,”  says  Katie. 


Convocating 
at  Last 

William  Balfour,  82,  returned 
to  U of  T to  pick  up  his  chem- 
istry degree  in  person  at 
Convocation  Hall  June  7.  After 
two  years  of  university,  Balfour 
enlisted  in  the  navy  to  serve  in 
the  Second  World  War  and  a 
war  veteran’s  clause  allowed 
him  to  exchange  military  serv- 
ice for  university  education.  “I 
feel  elated,”  said  the  1948 
graduate. 


Office  Promotes 
Balanced  Living 


By  Michah  Rynor 

Health  and  well-being 
programs  and  services  will 
hold  a groundbreaking  day  of 
workshops  and  events  on  the  St. 
George  campus  June  15  under  the 
banner  A Healthy  U. 

Mississauga  held  its  Healthy 
U Day  June  8 while  Scarboroughs 
will  take  place  June  22.  Activities 
focus  on  the  relationship  of  work- 
place culture  and  practices  to  the 
health  and  well-being  of  university 
staff  and  faculty. 

“One  of  our  roles  at  health  and 
well-being  is  not  to  just  focus  on 
illness  and  injury  — which  is 
what  we  do  most  of  the  time  — 
but  also  to  think  about  what  is  it 
that  makes  us  happy,  makes  us 
feel  OK  or  better  about  being 
at  work,”  said  Myra  Lefkowitz, 
manager,  health  and  well-being 
programs  and  services. 


Workshops  will  cover  a wide 
gamut  of  subjects  on  how 
members  of  the  U of  T community 
can  take  better  care  of  themselves 
including  such  topics  as 
menopause  and  work,  managing 
multiple  life  demands,  building  a 
positive  work  environment,  creat- 
ing and  contributing  to  a respectful 
workplace,  inspiration  and  energy 
in  the  workplace,  the  benefits  of 
yoga  and  massage,  blood  pressure 
awareness  — even  a clinic  on 
proper  hand-washing  in  order  to 
prevent  the  spread  of  illness. 

“U  of  T is  part  of  the  broader 
North  American  work  culture 
which  is  becoming  increasingly 
fraught  with  pressure,  stress  and 
the  kinds  of  negative  things  that 
happen  when  we  are  increasing 
our  volume  of  work  and  the  speed 
at  which  that  work  is  being  done 
which  is  certainly  not  unique  to 
our  university,”  she  said. 


U of  T Reaps  Gold, 
Silver,  Bronze 


By  Ailsa  Ferguson 

Uof  T communicators  continue 
to  work  their  magic,  win- 
ning gold,  silver  and  bronze  in 
the  latest  round  of  the  Canadian 
Council  for  the  Advancement  of 
Educations  Prix  d’Excellence 
program  competitions,  recogniz- 
ing outstanding  achievements  in 
alumni  affairs,  public  affairs, 
development  and  overall 
institutional  advancement. 

The  year-end  alumni  e-solicita- 
tion video  won  the  gold  medal  for 
best  e-innovation  in  university 
advancement  while  the  University 
of  Toronto  Magazine  brought  home 
gold  for  best  photograph  for  Sandy 
Richards  photograph  of  Joseph 
Maclnnis  in  the  winter  2005  issue. 
Also  winning  gold  were  Edge , 


published  by  the  Office  of  the 
Vice-President  (Research)  and 
Associate  Provost,  in  the  best 
magazine  under  $100,00  category; 
U of  T’s  new  research  brochure, 
also  published  by  the  vice-presi- 
dent (research)  office,  for  best 
brochure;  and  Nexus , the  Faculty 
of  Law’s  semi-annual  magazine,  for 
best  magazine. 

The  University  oj  Toronto 
Magazine  garnered  silver  m the 
best  writing  category  for  Why 
Good  People  Do  Bad  Things  by 
Trevor  Cole  in  the  winter  2005 
issue  while  The  Bulletin  won 
bronze  for  best  newspaper  and  Vic 
Report  received  a bronze  medal  for 
best  magazine  under  $100,000. 

Winners  received  their  2005 
awards  May  31  during  CCAE’s 
annual  meeting  in  Banff,  Alta. 


Canadian  Journalism 
Fellowships  Announced 


By  Elaine  Smith 

Five  veteran  reporters  are  the 
recipients  of  the  2005-2006 
Canadian  Journalism  Fellowships 
awarded  by  Massey  College. 

The  fellowships  enable  mid- 
career journalists  to  take  a sabbat- 
ical from  their  professional  duties 
for  an  academic  year  in  order  to 
audit  courses  at  U of  T.  This  year’s 
winners  will  become  fellows-at- 
large  with  all  the  privileges 
accorded  to  any  senior  resident  at 
Massey  College. 

“The  fellowships  allow  journal- 
ists to  take  stock  of  their  lives, 
refresh  themselves  and  decide 
how  to  steer  their  course  profes- 
sionally for  the  remainder  of  their 
careers,”  said  John  Fraser,  master 
of  Massey  College.  “It’s  the 


university’s  major  commitment  to 
journalism.” 

This  year’s  recipients  are: 
freelance  journalist  and  author 
Shaughnessy  Bishop-Stall  (Knowlton 
Nash  Fellow);  CBC  News  corre- 
spondent Maureen  Brosnahan 
(CBC/Radio-Canada  Fellow);  April 
Lindgren,  the  Queen’s  Park 
reporter  for  Can  West  News  Service 
(St.  Clair  Balfour  Fellow);  Kirk 
Makin,  justice  reporter  for  the 
Globe  and  Mail  (Webster 
McConnell  Fellow);  and  Bashir 
Tariq,  city  editor  of  The  News  in 
Lahore,  Pakistan,  (Gordon  N. 
Fisher  Fellow). 

Canadian  Journalism  Fellows 
are  chosen  for  professional 
competence  and  future  potential 
as  effective  and  responsible 
journalists. 
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IN  MEMORIAM 


Midsummer's  Eve 
Celebration 
at  Hart  House  Farm 


Saturday  and  Sunday, 
June  18  and  19, 2005 

Sauna  • Swimming  • Tour  of  the  150 
acre  Farm  • Baseball  • Entertainment 
• Star-gazing  * Kite  flying  • Bonfire  • 
Fireworks 

Includes  lunch,  supper,  overnight  stay  and  breakfast. 
Bring  sleeping  bags  or  blankets  and  pillows; 
also  bring  a tent  if  you  want  to  sleep  outside. 

Buses  leave  Hart  House  at  1 1 :00  a.m.  Saturday 
and  leave  from  the  Farm  at  ! 1 :00  a.m.  Sunday. 
Tickets  are  available  at  the  Porters’  Desk  beginning 
May  24.  Up  to  and  including  Thursday.  June  16. 
tickets  are  $28  with  bus  and  $25  without.  After 
June  16  tickets  are  $33  with  bus  and  $30  without. 

Members  may  sponsor  up  to  two  guests  ( exceptions 
need  to  be  approved  by  the  Farm  Committee}. 


Fstnilies  and  children  welcome. 

Pets  are  not  permitted  at  Farm  events. 


HART  HOUSE 

UNIVERSITY  OF  TORONTO 

41 6.978.2452  www.harthouse.utoronto.ca 


Ribner  a Pioneer  in  Aeroacoustics 


Professor  Emeritus  Herbert 
Spencer  Ribner,  a pioneer  in 
the  field  of  aeroacoustics  and  jet 
noise,  died  May  8 of  cancer.  He 
was  92  years  old. 

Born  in  Seattle,  Wash.,  Ribner 
received  his  bachelor  of  science 
from  the  California  Institute  of 
Technology  in  1935  and  his  mas- 
ters and  PhD  from  Washington 
University  in  1937  and  1939 
respectively.  Before  joining  the 
University  of  Toronto  Institute  for 
Aerospace  Studies,  Ribner 

worked  for  five  years  at  the  Lewis 
Laboratory  of  the  National 

Advisory  Committee  for 

Aeronautics  (the  predecessor  of 
NASA),  which  provided  advice 
and  carried  out  much  of  the 

cutting-edge  research  in  aeronau- 
tics in  the  U.S.  While  there  he 
wrote  a report  on  how  turbulence 
passing  through  a shock  wave 
could  be  a powerful  source  of 
noise.  This  research  was  one  of 
Ribners  most  outstanding  pieces  of 
work,  “illustrating  beautifully  both 
his  physical  insight  and  his  talent 
for  using  high-level  mathematics  to 
solve  problems,’’  said  University 
Professor  Emeritus  Bernard  Etkin, 
a longtime  colleague  and  friend. 

In  the  mid-1950s,  around  the 
time  the  report  was  published, 
the  institute  was  beginning  to 
investigate  the  noise  made  by  jet 
airplanes  and  Professor  E.J. 


Richards  of  Southampton 
University,  a world  authority  on 
the  subject,  was  visiting  for  a few 
months  to  help  the  institute  get 
started.  Richards  read  Ribners 
report  and  went  to  Cleveland  to 
meet  the  author.  On  his  return  he 
urged  Professor  Gordon 
Patterson,  director  of  the  institute, 
to  seize  the  opportunity  to  get  a 
high-level  scientist  onto  the  staff. 
Ribner  was  invited  to  give  a semi- 
nar. “I  still  remember  that  lecture 
and  his  elegant  demonstration,  on 
the  blackboard  of  our  lecture 
room,  of  the  elementary  spectral 
component  of  turbulence  and 
his  proof  of  a basic  theorem 
concerning  its  properties,”  Etkin 
remarked  at  Ribners  funeral  May 
14.  Soon  after,  in  1955,  Ribner 
joined  the  institute  as  a research 
associate,  becoming  a full  professor 
in  1959. 


In  Toronto  Ribner’s  work 
focused  mainly  on  the  noise  made 
by  airplanes,  trying  to  understand 
and  explain  the  physical  mecha- 
nisms at  work.  He  tackled  the 
phenomenon  of  sonic  booms  and 
chaired  an  international  panel  on 
what  to  do  about  the  booms  pro- 
duced by  supersonic  airplanes.  A 
prolific  researcher,  Ribner  poured 
out  reports  on  subjects  important 
to  the  aircraft  industry,  publishing 
work  on  the  theory  of  propellers 
and  wings  that  was  widely  used 
by  engineers  designing  new 
airplanes. 

After  his  nominal  retirement  at 
the  age  of  65,  Ribners  passion  for 
research  continued  unabated.  The 
paper  he  considered  his  master- 
piece, one  that  brought  together 
all  the  elements  of  his  theories 
on  jet  noise  and  settled  some 
unresolved  issues,  was  published 
only  a few  years  ago  when  he  was 
well  into  his  80s. 

“Professor  Ribner  was  an  excep- 
tionally talented,  distinguished 
and  internationally  renowned 
applied  scientist  who  contributed 
enormously  to  the  enviable  repu- 
tation acquired  by  the  University 
of  Toronto  Institute  of  Aerospace 
Studies,”  Etkin  said.  “Herbert 
Spencer  Ribner  made  his  mark  on 
the  scientific  world.  His  work  will 
be  long  remembered,  cited  and 
used  by  those  who  follow.” 
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Our  broad  range  of  digital  document  solutions  gives  our  clientele 
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Filipino  “Bayanihan” 

Public  affairs  staffer  helps  combat  poverty  in  her  homeland 

By  Elaine  Smith 


Filipino-Canadian  band  Shades  of  Brown  was  one  of  over  100 
performers  at  WOWGK! 


Mavic  Palanca  immigrated  to  Canada 
from  the  Philippines  six  years  ago,  but 
she  has  never  turned  her  back  on  her 
homeland. 

In  late  May  the  public  affairs  employee  made  her 
grandest  gesture  of  support  to  date.  As  co-creator 
of  the  WOWGK!  musical  extravaganza,  Palanca 
helped  raise  about  $200,000  to  build  housing  for 
impoverished  Filipinos  back  home. 

The  musical  evening,  scripted  by  Palanca, 
featured  14  Filipino-Canadian  performers,  two  dance 
troupes  and  a supporting  cast  of  dozens  singing  in 
Tagalog  and  dancing  before  a crowd  of  3,000  at  the 
Toronto  Congress  Centre.  Colourful  costumes, 
indigenous  instruments  and  background  videos 
heightened  the  impact  of  the  event. 

“It  was  a very  humbling  experience  to  see  it  all 
come  together,  but  very  enriching  as  well,”  says 
Palanca. 

Planning  began  last  November  for  the  event,  which  was 
designed  to  raise  awareness  about  a charitable  organiza- 
tion called  ANCOP,  an  acronym  for  Answering  the  Cry  of 
the  Poor.  The  community  development  project  aims  to 
transform  the  lives  of  impoverished  Filipinos  by  helping 
them  trade  in  their  shanties  for  decent  housing.  Its  pro- 
gram funds  housing  in  return  for  the  “sweat  equity”  of  the 
future  owners. 

“These  squatter  areas  are  ugly  sites  and  they  breed 


criminals,  prostitution  and  the  ugly  side  of  life,”  Palanca  says. 

She  is  justifiably  proud  of  ANCOP’s  good  works.  “When 
you  hear  about  the  Third  World,  you  usually  hear  about 
poverty  or  corrupt  leaders,  but  you  don’t  hear  about  the 
good  things,”  she  said.  “This  is  sweeping  the  country  and  it 
is  Muslims  and  Christians  working  together  to  build 
homes.” 

Palanca  wanted  the  show  to  reflect  both  the  good  and  the 
bad  in  her  native  country.  “I  scripted  it  like  a musical 


talking  about  the  poverty  of  Filipinos,  about  how 
prostitutes  don’t  really  want  to  work  in  that  trade 
but  are  forced  to  because  of  circumstances  and 
about  the  helplessness  of  the  children,”  she  says.  “I  ^ 
wove  a story  out  of  these  situations  and  1 ended  it  S 
with  hope.”  n 

She  chose  popular  songs  to  illustrate  the  story,  c 
tunes  such  as  Andrew  Lloyd  Webbers  I Don’t  £ 
Know  How  to  Love  Him  from  the  musical  Jesus 
Christ  Superstar.  As  she  was  putting  finishing 
touches  to  the  script,  a call  for  performers  went 
out  to  the  Filipino  community.  Fourteen  singers 
responded,  including  Mikey  Bustos,  a Canadian 
Idol  finalist. 

The  next  few  months  were  a whirlwind  of 
rehearsals,  done  two  or  three  groups  at  a time.  The 
entire  show  wasn’t  put  together  until  the  dress 
rehearsal,  a night  before  the  actual  event.  “It  was 
really  terrible,”  Palanca  says.  “The  sounds  weren’t 
working,  the  carpentry  wasn’t  done  yet  ...  it  was  really  very 
scary.  Even  the  talent  felt  it  was  going  to  be  a flop  based  on 
the  dress  rehearsal.  We  were  all  praying.” 

Their  prayers  were  answered  the  following  evening  by  a 
stunning  performance  that  thrilled  the  audience.  Palanca 
says  the  event  and  the  community  support  it  received  are 
wonderful  examples  of  Filipino  bayanihan,  a Tagalog  word 
that  means  being  heroes  to  one  another. 

“That’s  the  spirit,”  she  says. 


Round  Table  Grapples  With 
Fiscal  Federalism 


By  Elaine  Smith 

UNTIL  RECENTLY,  ONTARIO 
taxpayers  haven’t  complained 
about  being  the  cash  cow  for  most 
of  the  rest  of  the  country  but  their 
good  nature  is  wearing  thin, 
Toronto  Star  columnist  fan 
Urquhart  told  participants  in  a 
University  of  Toronto  round  table 
on  fiscal  federalism  June  3. 

“It’s  increasingly  clear  there  is  a 
fiscal  imbalance  in  this  country,” 
Urquhart  said. 

Fiscal  federalism  has  gained 
prominence  recently  as  the  Ontario 
government  seeks  to  restore  some 
balance  between  the  amount  of  tax 
dollars  Ontarians  provide  to 
Ottawa  and  the  federal  expendi- 
tures they  receive  in  return. 
Simultaneously,  Toronto  politicians 
have  been  lobbying  both  the 
province  and  the  federal  govern- 
ment for  a new  deal  for  cities. 

“Public  policy  moments  occur 
from  time  to  time  and  this  is  the 
moment  for  evaluating,  and  quite 
possibly  re-evaluating,  the  way 
public  funds  are  raised,  spent  and 
shared  among  the  various  levels  of 
government,”  said  Professor 
Carolyn  Tuohy,  vice-president 
(government  and  institutional  rela- 
tions), who  hosted  the  discussion 
with  Interim  President  Frank 
lacobucci. 

The  round  table,  held  at  the 
Munk  Centre  for  International 
Studies,  offered  an  opportunity  for 
experts  from  all  three  levels  of  gov- 
ernment, the  media  and  academia 
to  lay  some  groundwork  for 
reconsidering  how  revenues  are 


shared  among  Ottawa,  the 
provinces  and  cities. 

Dalton  McGuinty,  premier  of 
Ontario,  and  Lucienne  Robillard, 
federal  minister  of  intergovern- 
mental affairs,  each  offered  their 
perspectives  on  these  issues  while 
distinguished  panellists  such  as 
Shirley  Hoy,  city  manager  for  the 
city  of  Toronto,  Don  Drummond, 
senior  vice-president  and  chief 
economist  for  TD  Bank,  and 
Professor  Roger  Martin,  dean  of 
the  Rotman  School  of 
Management,  contributed  their 
expertise. 

Robillard  said  the  debate  over 
fiscal  arrangements  between  levels 
of  government  will  always  be  part 
of  the  fabric  of  Canadian  politics 
and  noted  that  such  debate  usually 
leads  to  positive  change.  “We  need 
to  understand  how  to  use  our 
interdependence  to  the  advantage 
of  all  Canadians,”  she  told  the  gath- 
ering. “Government  can  play  a key 
redistribution  role,  sharing  risks 
and  opportunities  with  Canadians 
everywhere." 

McGuinty  highlighted  the  $23- 
billion  gap  between  federal  rev- 
enues and  expenditures  in  Ontario, 
saying  that  appropriate  distribution 
of  funds  is  critical  in  allowing  both 
Ontario  and  Canada  to  remain 
players  in  the  global  economy. 
“This  is  not  about  provincial  whin- 
ing, it’s  about  Canada  winning,"  he 
said.  “We  need  a healthy  balance 
between  the  things  that  keep  us 
together  as  Canadians  and  those 
interests  that  divide  us  into  regions. 
It  seems  to  me  the  country’s  out  of 
balance." 


Panellists  provided  several 
different  assessments  and  interpre- 
tations of  the  discrepancy  in 
federal  revenues  from  and  expen- 
ditures in  Ontario,  including  new 
data  from  the  Institute  for 
Competitiveness  and  Prosperity 
presented  by  Martin. 

Professor  Enid  Slack,  director  of 
U of  T’s  Institute  on  Municipal 
Finance  and  Government,  made  a 
strong  case  for  giving  cities  consid- 
eration in  rebalancing  the  fiscal 
equation,  given  their  financial 
responsibilities.  She  cited  the  1998 
local  services  realignment,  which 
gave  cities  the  expensive  responsi- 
bility for  social  housing  as  well  as 
other  sources  of  off-loading. 

“When  other  levels  of  govern- 
ment don’t  fund  their  own  respon- 
sibilities adequately,  the  problems 
end  up  at  the  municipal  level  and 
the  municipalities  have  to  pick 
them  up,”  she  said. 

lacobucci  offered  both  panellists 
and  participants  historical  context 
for  further  debate.  “Since  the 
beginning  of  the  federation,  we’ve 
struggled  to  find  a balance  in  the 
federal-provincial  power  relation- 
ship,” he  said,  noting  that  a consti- 
tutional framework  adopted  in  the 
mid-  19th  century  has  had  to  be 
adapted  over  time. 

He  called  for  ongoing  discus- 
sion, noting  that  as  recently  as  the 
Constitution  Act  of  1982,  legisla- 
tors have  wrestled  with  the  issue. 

“The  need  for  principled  recon- 
sideration is  quite  clear,”  he  said.  “It 
is  essential  to  the  continued  growth 
and  prosperity  of  Canada  and  all  its 
provinces  and  territories.” 


Gift  Restores  Historic  Site 


By  Mary  Alice  Thring 

Toronto  philanthropist 
Bernard  Herman  has  given  $1 
million  to  help  restore  the  her- 
itage property  at  1 Spadina  Cres. 

Herman’s  gift  will  refurbish  the 
three-storey  building’s  elegant 
entrance  and  grand  staircase  to 
create  the  Sharon  and  Bernard 
Herman  Lobby,  the  first  step  in 
restoring  the  historic  building 
which  houses  the  fine  art 
department. 

“People  give  money  to  the 
poor,  the  sick  and  the  aged  to 
satisfy  their  conscience,”  said 
Herman,  a U of  T alumnus  and 
avid  art  collector.  “A  person  gives 
to  the  Faculty  of  Arts  and  Science 
to  satisfy  his  or  her  intellect.” 
Professor  Pekka  Sinervo,  dean 
of  arts  and  science,  said  the  gift  is 
a crucial  first  step  towards  turn- 
ing a noted  heritage  building  into 
a state-of-the-art  academic  facility. 


“Mr.  Herman  has  made  an 
important  contribution  towards 
preserving  the  city’s  architectural 
past  and  securing  a dynamic 
future  for  the  arts  at  U of  T,”  he 
said.  “One  Spadina  will  be  not 
only  a prominent  southwestern 
gateway  to  the  university  but  a 
bridge  between  the  academy  and 
the  vibrant  artistic,  commercial 
and  residential  communities  it 
borders.” 

Built  in  1875  on  one  of  the  city’s 
few  circular  lots,  1 Spadina  Cres.  is 
the  former  home  of  both  Knox 
College  and  the  Connaught 
Laboratories  and  at  one  time 
served  as  a convalescent  hospital. 
It  was  purchased  by  U of  T in  1972. 

The  university  hopes  to  restore 
the  building  with  its  imposing 
Gothic  revival  style  and  central 
location  to  its  former  glory, 
integrating  both  studio  and  art 
history  resources  in  a single 
landmark  structure. 
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Nursing  Dean  Named 


-Continued  From  Page  1- 
in  1998,  brings  nursing  history  to 
public  notice,  conserves  historical 
resources  and  provides  students 
with  information  about  the  con- 
tributions nurses  have  made  to 
Australian  history. 

A 1997  post-doctoral  fellow- 
ship allowed  Nelson  to  complete 
a history  of  19th-century  religious 
nurses  in  Australia,  Britain  and 
North  America,  a work  that 
discussed  their  impact  on  the 
formation  of  nursing  as  a profession. 
She  is  currently  working  on  a 


general  history  of  nursing  and  an 
examination  of  virtue  ethics  in  the 
professions. 

Nelson  is  also  no  stranger  to 
the  politics  of  post-secondary 
education  or  the  challenges  facing 
nursing  today.  She  served  as  chair 
of  the  council  of  deans  and  mid- 
wifery for  the  Australian  National 
Working  Party,  examining  national 
government  policy  changes  in 
research  funding  models  and 
preparing  responses  to  national 
governing  policy.  Nelson  also 
served  as  convener  for  a 


statewide  symposium  on  nursing 
workforce  issues. 

Returning  to  the  University  of 
Toronto  is  an  exciting  prospect  for 
Nelson. 

“The  Faculty  of  Nursing  at 
U of  T is  an  outstanding  faculty 
with  enormous  strengths  in  a 
range  of  research  endeavours, 
a strong  clinical  program  and 
exemplary  students,”  she  said. 
“The  opportunity  to  work  with 
this  faculty  and  these  students  in 
this  world-class  university  was 
very  attractive  to  me.” 


Embryonic  Stem  Cells 


-Continued  From  Page  1- 
the  scientific  community  at 
large.  They  are  a valuable  contri- 
bution to  stem  cell  research  on  a 
global  scale,”  said  Michael 
Rudnicki,  scientific  director  of 
the  Stem  Cell  Network,  the 
organization  that  will  direct  the 


use  of  the  two  new  stem  cell 
lines  in  Canada. 

The  stem  cell  oversight  com- 
mittee of  the  Canadian  Institutes 
of  Health  Research  (C1HR)  veri- 
fied that  Nagy’s  team  derived  the 
new  lines  in  a manner  consistent 
with  CIHRs  stem  cell  guidelines. 


The  two  cell  lines  have  since 
been  submitted  to,  and  approved 
by,  the  International  Stem  Cell 
Initiative.  The  McLaughlin 
Centre  for  Molecular  Medicine  at 
U of  T contributes  to  the  support 
of  a human  embryonic  stem  cell 
core  facility. 


Racial  Profiling  a Reality,  Study  Reveals 


-Continued  From  Page  1- 
report  to  the  police  services  board 
in  March  that  he  hopes  the  project 
will  be  “an  awakening  to  the  need 
for  means  and  methods  to  estab- 
lish fundamental  benchmarks 
that  ensure  bias-free  policing  is  a 
reality  and  not  a slogan.” 

Closs  initiated  the  report  in 
response  to  a spate  of  incidents 
that  occurred  between  members 


of  the  black  community  and 
Kingston  police  over  the  past  two 
years. 

According  to  the  report,  officers 
stopped  and  questioned  10,236 
civilians  between  Oct.  1,  2003 
and  Sept.  30,  2004.  in  each  case, 
they  filled  out  a contact  card  that 
recorded  each  persons  age, 
gender  and  race  as  well  as 
the  location  and  reason  for 


being  stopped. 

Wortley  commended  the 
Kingston  police  force  on  its 
willingness  to  be  put  under 
the  microscope  of  public  scrutiny. 
“Other  police  services  should 
take  the  lead  from  Kingston,” 
Wortley  said  in  his  report,  adding 
that  “monitoring  needs  to  be 
conducted  in  all  Canadian 
jurisdictions.” 


HEALTHCARE  CONSULTANTS 

GERIATRIC  CARE  MANAGEMENT 


We  help  the  family  navigate  its  way  through  the  changing 
healthcare  needs  of  the  elderly.  Services  included:  homecare, 
facility  placement,  advocacy,  counselling  & support. 

Tel:  4 1 6-362-9 176  Fax:  4 1 6-362-3035  Cell:  416-21 9-5290  e-mail:  careable @ sympatico.ca 
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For  appointment  call  416-978-2431 

7 Hart  House  Circle 


Are  you  looking  for  a place  to  hold  your  child's  birthday 
party  or  a special  family  gathering? , Consider... 

Parties  at  the 
Family  Resource  Centre 


A clean  and  safe  play  space  for  children  ages  birth  to  4 years  old 

7 Glen  Morris  Street,  (Basement  of  Early  Learning  Centre) 
Toronto,  Ontario  M5S1H9 

-'ft  W( 

Some  key  features: 

Exclusive  use  of  the  playroom  and  main  floor  playground  for  2 hours 
One  host/hostess  to  set  up  and  clean  up 
Plain  paper  plates,  paper  cups,  napkins  and  plastic  cutlery 
Apple  juice  for  children  and  coffee  & tea  for  adults  to  drink 


For  more  information  on  pricing  contact  us  at: 
family.resourcecentre@utoronto.ca  or  416-946-0228. 
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YOUR  OPINION 

that’s  why  the  back  page 
of  The  Bulletin  is  devoted 
to  Forum,  a place  where 
thoughts,  concerns  and 
opinions  of  interest  to 
colleagues  across  the 
university  find  expression. 
Original  essays  by  members 
of  the  community  are  both 
welcomed  and  encouraged. 
Faculty,  staff  and  students 
are  invited  to  submit  or 
discuss  ideas  with: 

STEVEN  DE  SOUSA, 
EDITOR 
The  Bulletin 
416-978-7016 
steven. desousa@utoronto.ca 

Look  forward  to  hearing 
from  you! 
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Murder  in 
the  Stacks 

Staff  display  highlights  favourite 
cloak-and-dagger  stories 

By  Michah  Rynor 


It’s  a literary  Genre  that  is 
surprisingly  simple  — some- 
one in  a murder  mystery  gets 
bumped  off,  someone  is 
called  in  to  solve  the  case,  some- 
one gets  caught  and  it’s  off  to  the 
clink.  But  the  many  (many!) 
different  and  ingenious  ways  a 
devilish  culprit  is  brought  to 
justice  is  the  hook  that  readers 
can’t  seem  to  get  enough  of. 

To  reflect  the  popularity  of 
such  thrillers,  now  taking  over 
complete  sections  of  bookstores, 
Robarts  Library  is  showcasing  the 
personal  favourites  of  staff  and 
faculty  in  an  exhibit  entitled 
Shady  Characters:  An  Exhibit  of 
Mysteries  Recommended  by 
University  of  Toronto  Library 
Staff. 

After  the  success  of  the  library’s 
previous  Staff  Picks  for  Summer 
Reading  exhibit  (which  saw  hun- 
dreds of  the  prepared  book  lists 
snatched  up  by  visitors)  the 
summer  reading  committee 
determined  that  a mystery  lovers 
exhibition  would  be  equally  fun. 

The  five-person  steering  com- 
mittee put  the  word  out  that  they 
were  looking  for  nominations  of 
favourite  mystery  titles  (including 
a brief  description  without  giving 
away  the  ending)  and  the  reasons 
this  book  should  be  recommend- 
ed to  others.  The  result  is  that  40 
current  and  retired  staff  members 
have  taken  up  the  Shady 
Characters  challenge. 

And  although  people  profess  to 
want  a world  free  of  crime  and 
mayhem  you  wouldn’t  know  it  by 
what  millions  of  Canadians  are 
reading  every  year.  “There  is  a 
difference  between  the  real  mur- 
ders and  violence  we  hear  about 
on  the  news  and  the  fictional 
killings  and  violence  we  read 
about  in  novels,”  says  Maureen 
Morin  of  U of  T’s  digital  ideas 


office  and  one  of  five  exhibition 
co-ordinators. 

“What  we  hear  about  on  the 
news  is  happening  in  our  own 
neighbourhoods,  occasionally  to 
people  who  are  known  to  us  and 
this  can  be  terrifying.  Plus,  the 
media  rarely  gives  extensive  news 
coverage  of  the  many  good  things 
that  decent  people  are  doing 
every  day  so  this  imbalance  gives 
many  of  us  a false  sense  of  danger 
and  violence  lurking  around 
every  corner.  People  don’t  like  to 
live  in  fear  and  reach  a point 
where  they  don’t  want  to  hear 
about  these  things  anymore.” 

However,  Morin  maintains  that 
the  fictional  violence  in  murder 
mysteries  lets  readers  involve 
themselves  in  unpleasant  situa- 
tions from  the  safety  of  their  arm- 
chairs. Criminals,  victims  and 
investigators  are  all  strangers  on 
paper,  so  everything  that  happens 
is  safely  removed  from  us. 

“We  can  feel  free  to  form  emo- 
tional and  psychological  alliances 
with  savoury  or  unsavoury  char- 
acters without  any  personal  risk,” 
Morin  adds.  “And  if  we’re  lucky, 
we  can  figure  out  whodunit 
before  the  end  of  the  book  and 
pat  ourselves  on  the  back  for 
being  so  clever.” 

Many  people,  according  to 
Professor  Alexandra  Johnston, 
director  of  the  Records  of  Early 
English  Drama,  steer  clear  of  the 
messy  violent  murder  novels  and 
revel  instead  in  the  “genteel 
murder  mysteries,”  as  she  puts  it. 

“It’s  not  the  violence  but  the 
puzzle  and  intellectual  challenge 
that  attracts  readers  such  as  me,” 
states  Johnston,  who  has  been 
reading  murder  mysteries  since 
she  was  a teenager  and  who 
comes  across  many  murders  in 
the  medieval  plays  she  studies. 

The  exhibit  runs  until  Oct.  2. 


Left  to  right:  Michelle  Mitrovich,  Jenna  Meguid,  Professor  David  Cook 


Vic  One  Adds  New  Stream 
in  Life  Sciences 


By  Elaine  Smith 

Victoria  University’s  popular  Vic  One  program 
might  be  more  accurately  called  Vic  One,  Two 
and  Three  this  fall  with  the  programs  addition  of  a 
third  academic  stream  focused  on  the  life  sciences. 

Vic  One  takes  small  groups  of  students  with  simi- 
lar interests  and  offers  them  first-year  courses  that 
look  at  the  broad  issues  facing  particular  disciplines. 
The  politically  focused  Lester  Pearson  stream  and  the 
arts-oriented  Northrop  Frye  stream  have  each  pro- 
duced two  classes  of  students  to  date;  in  September, 
the  new  science-oriented  Augusta  Stowe-Gullen 
stream  will  admit  its  first  class. 

“Vic  One  provides  students  an  opportunity  to 
interact  with  a peer  group  with  whom  they  have 
something  in  common,”  said  Professor  David  Cook, 
principal  of  Victoria  College. 

The  students  accepted  to  the  new  stream  will  take 
two  Vic  One  seminar  courses  together  — 
Introduction  to  the  Rhetoric  of  Science:  Probability 
and  Persuasion,  and  Methodology,  Theory  and  Ethics 
in  the  Life  Sciences  — along  with  the  first-year  biol- 
ogy course  required  of  all  life  sciences  students.  It’s 
an  appropriate  mix  of  courses  for  a stream  named  in 
honour  of  the  first  woman  to  receive  a medical 
degree  from  Victoria  University. 

“Our  intent  is  to  provide  broadly  to  the  group  of 
students  an  appreciation  of  the  complexities  that 
come  with  studying  the  life  sciences  and  applying 
them,  including  the  ethical  complexities,”  said 
Professor  Andrew  Baines  of  laboratory  medicine  and 
pathobiology  who  will  teach  in  the  new  stream  along 
with  Professor  Paul  Thompson  of  the  Institute  for 
History  and  Philosophy  of  Science  and  Technology 
and  Paul  Cory  of  public  health  sciences. 

The  emphasis  on  interdisciplinarity  and  beefing  up 
the  student  experience  are  two  key  components  of 
the  university’s  academic  plan,  Stepping  Up. 
Incorporating  the  life  sciences  stream,  Cook  said, 
was  based  on  demographics. 

“Vic  is  a college  with  quite  a large  number  of 
science  students,  mostly  in  the  biological  sciences, 
so  when  we  started  Vic  One,  some  of  us  thought 
we  should  also  offer  something  that  appealed  to 
them,”  he  said. 


Jenna  Meguid,  who  finished  Vic  One’s  Pearson 
stream  this  past  semester,  recommends  the  program 
highly,  enthused  about  the  opportunity  it  gave  her  to 
follow  her  passions.  “There’s  a freedom  in  terms  of 
what  you’re  studying,”  she  said.  “In  your  assignments 
there’s  a lot  more  room  to  focus  on  what  you’re 
interested  in  than  I found  in  my  other  classes." 

In  addition  to  the  seminar  classes,  Stowe-Gullen 
students  will  join  their  fellow  Vic  One  classmates  for 
a weekly  group  discussion  or  lecture.  Often,  visiting 
lecturers  or  important  visitors  to  campus  are  invited 
to  speak.  Former  foreign  affairs  minister  John  Manley 
and  filmmaker  Norman  Jewison,  Victoria  University’s 
chancellor,  were  among  recent  guests. 

“There’s  a strong  sense  here  that  by  having 
students  engaged,  they  get  a better  education  than 
if  they  sat  in  the  library  reading  alone,”  said  Cook. 

Another  attraction  Vic  One  holds  is  the  role  it 
plays  in  helping  first-year  students  ease  the  transition 
from  high  school  to  university.  The  shared  classes 
make  forming  friendships  easier  and  many  of  the 
students  also  live  together  in  residence. 

“They  create  their  own  little  community  and  really 
bond,”  said  Michelle  Mitrovich,  the  Vic  One  academic 
adviser.  “Because  of  the  shared  experience,  they  keep 
these  bonds  over  time.” 

Meguid  said  the  small  class  sizes  and  the  dedicated 
staff  are  real  draws.  “Michelle  is  really  great,  she’s 
there  for  all  her  students  whether  their  questions  are 
related  to  academics  or  not,”  Meguid  said.  “The  pro- 
fessors, too,  are  easy  to  talk  to.  Because  you  have 
relationships  with  them,  they  are  always  open  to 
meeting  with  you  and  discussing  things." 

Vic  One  is  open  to  students  from  across  U of  T,  but 
the  limited  number  of  spaces  makes  the  competition 
keen.  The  two  existing  streams  will  each  admit  50 
students  this  fall  but  Stowe-Gullen  is  starting  with 
25.  Already,  Mitrovich  has  been  inundated  with 
applications.  “1  really  expected  a bit  of  a slow  start,” 
she  said  in  amazement.  “It’s  overwhelming  and 
exciting,  but  difficult  because  1 have  to  make  some 
hard  decisions.” 

Cook  is  confident  the  inaugural  Stowe-Gullen 
class  will  ensure  the  stream’s  success.  “The  students 
are  excellent  and  my  view  has  always  been  that 
excellent  students  make  it  work,”  he  said. 
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PASCAL  PAQUETTE 


IN  THE  MATTER  OF  A MEDIATION 

BETWEEN:  UNIVERSITY  OF  TORONTO  (the  “Employer”)  AND:  UNIVERSITY  OF  TORONTO  FACULTY  ASSOCIATION  (the  “Union”) 

RE:  MEMORANDUM  OF  AGREEMENT  - MEDIATOR  S REPORT 
MEDIATOR:  Kevin  Burkett 
REPRESENTING  THE  UNIVERSITY: 

Christopher  Riggs  - Counsel;  Professor  Vivek  Goel  - Vice-President  & Provost;  Professor  Angela  Hildyard  - Vice-President  (Human  Resources  & Equity) 

REPRESENTING  THE  FACULTY: 

Jeffrey  Sack  - Counsel;  George  Luste;  Thomas  Alloway;  Joseph  Boyle;  Ken  Lavin;  Margaret  Procter;  Peter  Russell;  Mary  Pugh;  Hugh  Mackenzie  - Consultant 

MEDIATOR’S  REPORT 

1 have  been  appointed  on  agreement  of  the  parties  to  mediate  in  this  matter.  Although  the  issues  between  the  parties  were  significantly  narrowed  in  the  five  days  of  mediation  that 
were  conducted,  1 must  nevertheless  declare  that  an  impasse  was  reached  on  Sunday,  May  29,  2005.  The  exit  positions  of  the  respective  parties  are  attached  as  Appendix  “A” 
(University  of  Toronto)  and  Appendix  “B”  (University  of  Toronto  Faculty  Association).  I do  not  consider  it  appropriate  in  this  case  to  make  a formal  recommendation  for  settlement. 

DATED  at  Toronto,  Ontario  this  7th,  day  of  June,  2005. 

Kevin  M.  Burkett,  Mediator 


Appendix  “A”  Appendix  UB” 

UNIVERSITY  POSITION  AT  UTFA  POSITION  AT  THECONCLUSION  OF  MEDIATION 

THE  CONCLUSION  OF  MEDIATION  Term:  July  1,  2005  to  June  30,  2006 

1.  Term:  2 years,  commencing  July  1,  2005 
and  ending  June  30,  2007. 


2.  ATB 

2.5%  commencing  July  1,  2005. 

2.5%  commencing  July  1,  2006. 

3.  PTR 

Normal  PTR  in  both  years. 

Distribute  a special  one  time  PTR  allotment  July  1,  2005  calculated  on  the  basis  of  $500  per 
FTE  for  Professoriate  and  prorated  amounts  for  Lecturers  and  Librarians.  Ten  percent  of  the 
additional  amount  will  be  set  aside  to  be  added  to  Provostial  and  Decanal  merit  pools. 
Distribute  a special  one  time  PTR  allotment  July  1,  2006  calculated  on  the  basis  of  $500  per 
FTE  for  Professoriate  and  prorated  amounts  for  Lecturers  and  Librarians.  Ten  percent  of  the 
additional  amount  will  be  set  aside  to  be  added  to  Provostial  and  Decanal  merit  pools. 

4.  Information  Issues 

Article  1 1 - delete  the  last  paragraph  of  Article  1 1 of  the  Memorandum  of  Agreement  and 
substitute  the  following: 

It  is  understood  that  this  article  shall  not  be  construed  to  require  the  University, 

(a)  to  compile  information  and  statistics  in  particular  form  if  such  data  are  not  already 
compiled  in  the  form  requested;  or 

(b)  to  provide  any  information  related  to  any  individual  or  otherwise  prohibited  by  law. 

The  University  shall  designate  an  information  contact  person  who  shall  conduct  the  exchange 
of  information  with  an  information  officer  designated  by  the  Association. 

If  any  dispute  arises  with  respect  to  the  implementation  of  this  article,  the  matter  shall  be 
referred  by  either  party,  as  expeditiously  as  possible,  to  the  Chair  of  the  Grievance  Review 
Panel  or  his  or  her  designate  who  shall,  as  expeditiously  as  possible,  confer  with  the  parties 
and  issue  a final  and  binding  decision  including  appropriate  directions. 

The  University  agrees  to  include  a brochure  provided  by  UTFA  in  its  information  package 
sent  to  individuals  on  the  shortlist  for  faculty  appointments.  The  University  also  agrees 
to  provide  contact  information  about  the  Faculty  Association  and  its  website  address  to 
individuals  who  are  being  offered  appointments  as  faculty  members  or  librarians. 

The  University  agrees  to  provide  in  the  annual  Pension  and  Benefits  Statements  for  faculty 
members  and  librarians  an  estimate  of  the  lump  sum  termination  value  of  the  pension  as  of 
the  end  of  the  Plan  year,  beginning  with  the  Statement  as  of  June  30,  2006.  The  University 
and  UTFA  agree  to  work  towards  ensuring  that  plan  members  understand  that  this  estimated 
value  is  not  a guarantee  of  the  amount  the  member  would  receive  if  they  terminated  from 
the  University. 

5.  Research  Associates 

The  University  agrees  to  develop  a plan  with  the  Faculty  Association  for  consultation  with 
Research  Associates  with  respect  to  developing  an  agreement  between  the  University  and 
UTFA  regarding  the  review  of  policies  respecting  research  associates  and  the  negotiation  of 
minimum  salary  and  benefits  for  research  associates. 

6.  Stipend  Rate 

Effective  July  1,  2005  the  minimum  per  course  stipend  rate  payable  to  part-time  non-sessional 
appointments  represented  by  UTFA  and  faculty  members  teaching  on  overload  will  be 
increased  to  $12,500. 

7.  Minimum  Salary  for  Lecturers 

Effective  July  1,  2005  the  minimum  salary'  for  Lecturers  will  be  increased  to  $60,000. 

8.  a.  Librarian  II  Salary  Ceiling 

Effective  July  1,  2005  the  salary  ceiling  for  Librarian  II  will  be  eliminated. 

8. b.  Librarian  III  and  IV 

Effective  July  1,  2005  the  minimum  salary  for  Librarian  III  and  IV  to  be  increased  to  $62,000 
and  $75,700  respectively. 

9.  Working  Groups  and  Task  Force 

The  membership  of  each  of  these  Joint  Working  Groups  shall  include  three  representatives 
of  each  party. 

The  parties  agree  that  each  Joint  Working  Group  will  be  provided  with  data  in  accordance 
with  the  provisions  of  Article  1 1 . The  groups  will  determine  the  analysis  and  presentation 
methods  for  summary  statistical  data  to  be  used  so  that  both  parties  work  from  a common 
set  of  data. 

The  groups  will  gather  facts,  identify  issues  and  consult  with  the  University  community  and 


A.  COMPENSATION 

1.  Salary- ATB  (Across-the-Board)  Increase 

UTFA  seeks  an  ATB  increase  of  4.0%  effective  July  1,  2005. 

2.  Salary  Scale 

(i)  PTR  - Progress  Through  the  Ranks:  Each  PTR  pool  shall  be  increased  by  1.0%  of  total 
salary  in  that  pool,  effective  July  1,  2005. 

(ii)  The  parties  agree  to  establish  a Joint  Working  Group  to  review  and  report  with  respect  to 
the  PTR  model. 

(iii)  Salary  Adjustment  Fund:  An  amount  of  .5%  of  total  salary  shall  be  set  aside  for  the 
purpose  of  addressing  salary  inversion  and  anomalies.  Allocation  shall  be  retroactive  to 
July  1,  2005. 

(iv)  A Joint  Working  Group  shall  be  established  effective  July  1,  2005  to  study  the  issues  of 
salary  inversion  and  anomalies  and  to  develop  a system  for  rectifying  inequities.  If  agreement  is 
not  reached  by  Apnl  15,  2006  on  the  mechanism  for  distribution  and/or  on  the  distnbution 
of  the  funds,  the  issue  may  be  referred  by  either  party  to  arbitration. 

(v)  The  senior-salary  category'  for  faculty  and  librarians  shall  be  abolished,  effective  June  30,  2006. 

(vi)  Librarians:  The  minimum  salary  for  Librarian  III  and  Librarian  IV  shall  be  raised  to 
$62,500  and  $75,700  respectively  and  the  salary  ceiling  for  Librarian  II  shall  be  eliminated, 
effective  July  1,  2005. 

(vii)  The  minimum  starting  salary  for  Lecturers  shall  be  raised  to  $60,000,  effective  July  1 , 2005. 

3.  Per-Course  Payments 

(i)  For  all  individuals  in  part-time  non-sessional  appointments  (i.e. , represented  by  UTFA), 
senior  research  associates,  retired  faculty  and  faculty  or  librarians  teaching  on  overload, 
the  minimum  rate  of  pay  for  each  full-course  equivalent  shall  be  set  at  $12,500,  effective 
July  1,  2005. 

(ii)  All  part-time  faculty  represented  by  UTFA  shall  receive  expense  reimbursement  prorated 
at  33%  per  full-course  equivalent  of  the  PERA  rate,  effective  July  1,  2005. 

4.  Pensions 

(i)  All  retirees  shall  receive  augmentation  to  their  pensions  in  an  amount  equal  to  full  inflation 
catch-up  as  of  July  1,  2005.  This  applies  to  all  pensions  from  RPP,  OISE  and  SRA. 

(ii)  Faculty  and  librarians  who  retired  before  1981  shall  have  the  same  benefits  as  those  who 
retired  during  and  after  1981,  effective  January'  1,  2006. 

(iii)  At  the  time  of  retirement,  individual  faculty  and  librarians  shall  have  the  option  of  receiving 
a monthly  pension  or  a lump-sum  payment  equal  to  the  commuted  value  of  the  individual’s 
pension.  Those  who  opt  to  receive  the  lump-sum  payment  shall  be  eligible  to  receive  benefits  on 
the  same  basis  as  those  receiving  a monthly  pension. 

(iv)  The  commuted  value  of  the  pension  for  individual  faculty  members  and  librarians  shall 
be  included  in  the  annual  Benefits  Statement  along  with  an  explanation  of  what  commuted 
value  means  and  how  interest  rate  changes  and  other  relevant  factors  may  change  the  amount. 

(v)  The  parties  agree  to  establish  a Joint  Working  Group  to  investigate  and  report  with  respect 
to  alternative  pension  arrangements,  including  design,  eligibility,  transition,  and  a framework 
for  its  introduction.  Each  party  will  include  its  respective  actuary  or  pension  consultant  as  a 
member  of  the  Working  Group. 

B.  BENEFITS 

Retired  and  active  faculty  and  librarians  shall  have  the  same  benefit  coverage  (excluding  only 
those  benefits  (e.g.,  long-term  disability)  that  might  be  of  no  value  to  one  party)  and  the  same 
premium  charge  and  co-pay  policy. 

(i)  Optometrists:  The  current  benefit  for  massage  therapy,  physiotherapy,  and  chiropractic 
care  shall  be  increased  to  $1,000  maximum  annually  and  shall  be  extended  to  include  the 
services  of  a licensed  optometrist. 

(ii)  UTFA  shall  receive  full  and  complete  access  to  the  rules,  regulations,  and  guidelines  that 
Green  Shield  follows  in  determining  whether  or  not  to  pay  claims  made  through  the  medical 
and  dental  insurance  plans. 

(iii)  The  long-term  disability  plan  shall  be  modified  to  enable  disability  pension  recipients  to 
return  to  work  on  a part-time  basis  for  indefinite  periods  of  time  without  financial  penalty. 

(iv)  Orthodontics:  Expenses  shall  be  covered  with  the  employer  paying  50%  of  orthodontic- 
expense  costs  up  to  $3,500  per  person  per  lifetime  for  active  and  retired  faculty  and 
librarians  and  their  dependent  children. 

(v)  A new  premium  rate  structure  shall  be  introduced  to  provide  the  following  options: 
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will  report  to  their  respective  principals  no  later  than  April  30,  2006. 

The  deliberations,  reports  and  recommendations  of  the  working  groups  shall  be  confidential 
and  no  public  disclosure  will  be  made  without  the  agreement  of  both  parties. 

The  parties  agree  that  any  incremental  costs  associated  with  the  adoption  of  recom- 
mendations arising  from  these  working  groups  will  be  the  subject  of  future  negotiations. 

9.  a.  Pensions 

The  parties  agree  to  establish  a Joint  Working  Group  to  investigate  and  make  recom- 
mendations with  respect  to  alternative  pension  arrangements,  including  design,  eligibility, 
transition,  and  a framework  for  its  introduction. 

Each  party  will  include  its  respective  actuary  or  pension  consultant  as  a member  of  the 
Working  Group. 

9.b.  PTR  Model 

The  parties  agree  to  establish  a Joint  Working  Group  to  review  and  make  recommendations 
with  respect  to  the  PTR  model. 

9.c.  Benefits 

The  parties  agree  to  establish  a Joint  Working  Group  to  investigate  and  make  recom- 
mendations with  respect  to  achieving  efficiencies  and  alternative  plan  designs,  including 
Health  Care  Expense  Accounts,  for  benefit  programs  for  active  and  retired  faculty  and 
librarians.  The  working  group  will  also  consider  the  extent  to  which  information 
concerning  the  current  benefit  plans  may  be  shared. 

9. d.  Memorandum  Article  XVII 

The  parties  agree  to  appoint  a Task  Force  to  make  recommendations  to  the  parties  with 
respect  to  any  proposed  changes  to  the  Memorandum  of  Agreement.  Each  party  will  name  a 
Co-Chair  and  up  to  four  representatives.  It  is  understood  that  the  representatives  of  either 
party  may  consult  broadly.  The  Task  Force  will  report  by  April  30,  2006. 

10.  Health  Care  Spending  Account 

A Health  Care  Spending  Account  (“HCSA")  will  be  introduced  effective  July  1,  2006  as  an 
alternative  vehicle  for  funds  available  under  the  Professional  Expense  Reimbursement. 

Prior  to  July  1 of  each  University  Year  (the  period  from  July  1 to  June  30),  Faculty 
members  and  Librarians  entitled  to  the  Professional  Expense  Reimbursement  (“PER”)  will  be 
able  to  elect  the  following  allocation  of  the  PER  funds  for  that  University  Year: 

100%  to  the  PER  (default  election). 

50%  to  the  PER  and  50%  to  the  HCSA. 

100%  to  the  HCSA. 

The  timing  and  form  of  the  election  will  be  as  prescribed  by  the  University,  subject  to 
consultation  with  the  Faculty  Association,  and  the  election  will  be  irrevocable. 
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Member 
Member  plus  1 
Member  plus  2 or  more 

(vi)  The  PERA  shall  be  increased  from  $775  to  $1,000  per  year,  effective  July  1,  2005. 

(vii)  The  annual  number  of  Research  and  Study  Days  for  librarians  shall  be  increased  from  5 to  20. 
(viii)  The  parties  agree  to  establish  a Joint  Working  Group  effective  July  1,  2005  to  review 
and  report  on  the  dependent  scholarship  program. 

C.  SALARY  AND  BENEFIT-RELATED  ISSUES 

(i)  The  University  agrees  to  include  a brochure  provided  by  UTFA  in  its  information  package 
sent  to  individuals  on  short  lists  for  faculty  and  librarian  appointments.  The  University  also 
agrees  to  provide  contact  information  about  the  Faculty  Association  and  its  website  address  to 
individuals  who  are  being  offered  appointments  as  faculty  members  or  librarians.  The 
University  will  provide  UTFA  with  the  names  and  contact  information  for  those  who  have 
accepted  offers  of  employment  as  faculty  members  or  librarians. 

(ii)  UTFA  shall  be  informed  annually  on  a non-nominal  basis  of  the  salaries  for  all  faculty  and 
librarians,  set  out  by  department  and  identifying  the  date  of  hire,  gender,  age  and  date  of 
Ph.D.  or  qualifying  degree. 

(iii)  UTFA  shall  be  informed  annually  of  the  names  and  contact  information  of  faculty  members 
and  librarians  who  have  given  notice  of  their  intention  to  retire. 

pv)  Add  the  following  as  a provision  of  the  Salary  and  Benefits  Agreement  for  July  1 , 2005  to 
June  30,  2006: 

“The  University  shall  designate  an  Information  Officer  who  shall  conduct  the  exchange 
of  information  with  an  Information  Officer  designated  by  the  Association. 

“If  any  dispute  arises  with  respect  to  the  implementation  of  this  Article,  the  matter  shall  be 
referred  by  either  party,  as  expeditiously  as  possible,  to  a mutually  agreed  upon  arbitrator  who 
shall,  within  48  hours  from  the  referral,  confer  with  the  parties  and  issue  a final  and  binding 
decision  including  appropriate  directions.  If  the  parties  cannot  agree  upon  an  arbitrator, 
or  in  the  event  that  he  or  she  is  unable  or  unwilling  to  act,  the  President  of  the  Ontario 
Labour-Management  Arbitrators’  Association  shall  select  the  arbitrator." 

(v)  Joint  Working  Groups  shall  be  established  effective  July  1,  2005  to  deal  with  the  following  matters: 

a.  Pensions 

b.  PTR 

c.  Salary  adjustment  fund 

d.  Dependent  scholarship  program 

The  membership  of  each  of  these  Joint  Working  Groups  shall  include  three  representatives  ol 
each  party. 

The  parties  agree  that  each  Joint  Working  Group  will  be  provided  with  the  data  it  needs.  The 
groups  will  determine  the  analysis  and  presentation  methods  for  data  to  be  used  so  that  both 
parties  work  from  a common  set  of  data. 

The  groups  will  gather  facts,  identify  issues  and  consult  with  the  University  community  and 
will  report  to  their  respective  principals  no  later  than  April  30,  2006. 

The  deliberations  and  reports  of  the  working  groups  shall  be  confidential,  and  no  public 
disclosure  will  be  made  without  the  agreement  of  both  parties. 

The  parties  agree  that  any  incremental  costs  arising  from  the  activities  of  these  working 
groups  will  be  the  subject  of  future  negotiations. 

D.  MEMORANDUM  ISSUES 

In  accordance  with  Article  17  of  the  Memorandum  of  Agreement,  UTFA  proposes  the 
following  changes  to  the  Memorandum: 

(i)  The  parties  agree  to  appoint  a Task  Force  to  report  to  the  parties  with  respect  to  any 
proposed  changes  to  the  Memorandum  of  Agreement.  Each  party  will  name  a Co-Chair  and 
up  to  four  representatives.  It  is  understood  that  the  representatives  of  either  party  may  consult 
broadly.  The  Task  Force  will  report  by  April  30,  2006. 

(ii)  In  the  light  of  the  abolition  of  mandatory  retirement,  parties  have  agreed  outside  ol 
negotiations  to  discuss  removal  of  the  following  phrase  from  Article  4 (c)  of  the 
Memorandum:  “...provided  the  requested  leave  does  not  fall  within  seven  years  of  the  normal  age 
of  retirement.” 

(iii)  Delete  the  last  paragraph  of  Article  1 1 and  substitute  the  following: 

“It  is  understood  that  this  Article  shall  not  be  construed  to  require  the  University  (a)  to  com- 
pile information  and  statistics  in  particular  form  if  such  data  are  not  already  compiled  in  the 
form  requested,  or  cannot,  without  unreasonable  efforts,  be  compiled  in  such  form,  or  (b)  to 
provide  any  information  relating  to  any  named  individual. 

“The  University  shall  designate  an  Information  Officer  who  shall  conduct  the  exchange  of 
information  with  an  Information  Officer  designated  by  the  Association. 

“If  any  dispute  arises  with  respect  to  the  implementation  of  this  Article,  the  matter  shall  be 
referred  by  either  party,  as  expeditiously  as  possible,  to  a mutually  agreed  upon  arbitrator 
who  shall,  within  48  hours  from  the  referral,  confer  with  the  parties  and  issue  a final  and 
binding  decision  including  appropriate  directions.  If  the  parties  cannot  agree  upon  an 
arbitrator,  or  in  the  event  that  he  or  she  is  unable  or  unwilling  to  act,  the  President  of  the 
Ontario  Labour-Management  Arbitrators'  Association  shall  select  the  arbitrator.” 

E.  GENERAL 

(i)  Faculty,  wherever  it  appears  in  this  document,  includes  Lecturers  and  Senior  Research 
Associates. 

(ii)  It  is  understood  that  all  salary,  benefit  and  pension  improvements  negotiated  in  this 
settlement  will  be  applicable  mutatis  mutandis  to  both  active  and  retired  faculty,  librarians 
and  senior  research  associates 
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SPOTLIGHT  ON  RESEARCH 


From  Drug  Production  to  Vaccination 
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Technique  may  speed 
drug  production, 
reduce  costs  and  waste 

U of  T researchers  have  devel- 
oped a new  chemical  reaction 
that  could  greatly  accelerate 
pharmaceutical  production, 
while  also  cutting  costs  and  toxic 
byproducts. 

The  reaction,  designed  by 
Professor  Mark  Lautens  of  chem- 
istry and  graduate  student  Eric 
Fang,  simplifies  the  creation  of 
the  basic  molecular  framework 
found  in  many  natural  products 
and  popular  pharmaceuticals  like 
some  cholesterol-lowering  drugs. 
Until  now,  synthesizing  this 
framework  — an  indole  — was 
inefficient,  requiring  six  to  10 
steps  and  often  producing  toxic 
byproducts.  “This  new  method 
only  takes  three  steps  and  results 
in  less  waste,”  said  Lautens. 

Indoles  are  ring  structures  con- 
taining carbon  and  nitrogen.  In 
the  process,  the  researchers  used  a 
metallic  element  as  a catalyst  to 
form  two  chemical  bonds  and 
create  a diverse  range  of  indole- 
containing  compounds.  These 
compounds  could  then  be  used  to 
make  drugs  now  on  the  market  or 
form  the  basis  of  new  therapeutic 
drugs. 

Lautens  said  this  new  molecular- 
level  technique  could  equal  big 
savings  and  less  environmental 
impact.  “In  order  to  make  100 
kilograms  of  these  best-selling 
drugs,  there  are  often  hundreds  of 
litres  of  solvent  used,  not  to 
mention  the  many  purification 
processes  involved.  Not  only  are 
you  speeding  up  the  process, 
you're  also  reducing  waste  and 
energy  used  in  manufacturing.” 

A provisional  patent  was  filed 
by  the  Innovations  Foundation  in 
March.  The  research  was  funded 
by  the  Natural  Sciences  and 
Engineering  Research  Council  of 
Canada. 

Karen  Kelly 


Are  rice  and  wheat 
behind  China’s 
population  boom? 

The  rapid  growth  of  the  earliest 
cities  in  northern  China  starting 
as  far  back  as  2400  to  2000  BC  is 
the  result  of  successful  rice  farm- 
ing combined  with  other  crops, 
says  Professor  Gary  Crawford  of 
anthropology. 

Although  we  often  associate  rice 
with  Chinese  agriculture,  most 
archeologists  have,  until  recently, 
thought  it  was  exclusively  millet 
that  was  the  most  important  food 
associated  with  northern  China. 
However,  recent  archeological 
research  conducted  on  the 
Liangchengzhen  site  by  investiga- 
tors from  U of  T,  the  Field 
Museum  in  Chicago  and  Chinas 
Shandong  University  in  the 
province  of  Shandong  shows  that 
not  only  was  millet  grown  but  rice 
was  apparently  the  prevalent  food 
source  and  wheat  was  also  on  the 
scene. 

The  discovery  of  wheat  — 
excavated  from  a pit  among 
ancient  house  ruins  and  garbage 
dumps  — was  especially  intrigu- 
ing. The  Chinese  were  not  known 
to  have  contact  with  western  Asia, 
the  likely  source  of  the  wheat, 
until  much  later. 

“Despite  all  we  know  about 
China,  we  have  never  had  a really 
good  idea  about  what  their  agri- 
cultural history  was,"  Crawford 
said.  “We  had  no  evidence  of  what 
other  kinds  of  crops  they  grew, 
their  relative  popularity  across  the 
country  and  how  these  people 
may  have  been  managing  their 
local  ecology.” 

Crawford  said  what  they  are 
seeing  now  is  a very  sophisticated 
knowledge  about  growing  rice  — 
how  to  intensify  yields  through 
the  introduction  of  nutrients  in 
the  water  and  knowledge  of 
water  management  practices.  “By 
successfully  manipulating  rice 
production  to  the  extent  that 
these  ancient  people  did,  in  com- 
bination with  millet  and  wheat, 
helps  explain  the  foundation 
of  China’s  huge  population 
today.” 

Major  funding  for  this  project 
came  from  the  Social  Sciences  and 
Humanities  Research  Council  of 
Canada  and  the  National  Science 
Foundation  in  the  U.S. 

Mich  ah  Rynor 

U ofT  researchers 
examine  nursing  home 
quality  of  care 

Not-for-profit  homes  in  the 
United  States  generally  provide 
better  care  than  their  for-profit 
cousins,  says  a new  study  by 
U of  T researchers. 

Michael  Hillmer,  a PhD  candi- 
date in  health  policy  and  lead 
author  of  the  study,  and  his  co- 
authors examined  about  40  com- 
parisons of  nursing  home  care  — 
only  one  of  which  was  in  Canada 
— published  between  1990  and 


2002.  Their  findings  are  reported 
in  Medical  Care  Research  and 
Review. 

“It  was  striking  to  find  that  so 
few  Canadian  studies  have  been 
done  so  far  on  an  important  area, 
one  that  is  heavily  studied  in  the 
U.S.,”  Hillmer  said. 

The  researchers  reviewed  data 
on  factors  such  as  staffing,  use  of 
restraints  and  pressure  ulcers. 
Results  indicate  that  not-for-profit 
homes  south  of  the  border  gener- 
ally perform  better  than  for-profit 
homes,  especially  when  it  comes 
to  measures  of  patient  care.  At 
their  worst,  not-for-profit  homes 
were  no  different  than  their 
for-profit  counterparts. 

Patients  in  for-profit  homes 
tended  to  have  higher  rates  of 
pressure  ulcers,  Hillmer  said. 
There  was  also  generally  more  use 
of  psychoactive  medications  to 
subdue  patients  and  greater  use  of 
physical  restraints. 

“We  don’t  really  know  what  it  is 
about  not-for-profit  homes  that 
allows  them  to  perform  better,” 
said  Hillmer.  “It  could  be  as  simple 
as  them  being  required  to  put  any 
profits  back  into  the  homes.” 

He  strongly  cautioned,  however, 
against  drawing  the  same  conclu- 
sions in  Canada,  since  not  enough 
study  has  been  done  on  the 
Canadian  situation. 

The  study’s  other  authors 
include  Professor  Paula  Rochon  of 
medicine,  a researcher  with  the 
Institute  for  Clinical  Evaluative 
Studies  and  a geriatrician  at  the 
Baycrest  Centre  for  Geriatric  Care. 

Elaine  Smith 

Paramedics  need  help 
to  revive  marriages 

Support  services  provided  to 
paramedics  should  also  be  made 
available  to  their  family  members 
if  these  families  are  to  remain 
healthy  and  intact,  says  a U of  T 
researcher. 

“Family  members  continue  to 
be  the  primary  source  of  nurtu- 
rance  and  safety  for  those  who 
do  this  high-stress  job,”  said 
Professor  Cheryl  Regehr  of 
social  work  and  director  of  the 
Centre  for  Applied  Social 
Research.  “If  they  don’t  receive 
support  themselves,  it  can  lead 
to  increased  family  stress,  then 
family  breakdown  and 
divorce.” 

In  a study  published  in  the 
March-April  Journal  of  Loss  & 
Trauma , Regehr  conducted  m- 
depth  interviews  with  14  spouses/ 
partners  of  paramedics  working 
in  a large  urban  area  to  assess 
the  extent  to  which  trauma  expe- 
rienced by  emergency  service 
personnel  affects  their  family 
members.  She  then  used  a com- 
puter program  to  analyse  the 
results  for  themes. 

Regehr  noted  that  paramedics 
operate  in  a stressful  work  envi- 
ronment, coping  daily  with  health 
dangers  and  changing  shift 


schedules.  Add  a traumatic  event 
such  as  a death  to  the  mix  and 
paramedics’  emotional  resources 
may  be  taxed.  Generally  they  take 
the  workplace  stress  and  trauma 
home  with  them. 

“The  aftermath  of  the  traumatic 
events  these  workers  experience 
ripples  out  to  encompass  family 
members,”  Regehr  said.  “If  you 
don’t  keep  the  family  healthy,  you 
don’t  keep  the  responders  healthy 
and  well.” 

She  said  partners  of  paramedics 
cope  with  their  distressed  spouses 
in  various  ways.  Some  encour- 
aged their  spouses  to  debrief  them 
about  the  death  or  injury,  no 
matter  how  gruesome.  Others 
tried  to  maintain  an  atmosphere 
of  calm  in  the  home  and  to  avoid 
emotional  interactions. 

“This  study  is  a first  step  in 
identifying  the  needs  of  a popula- 
tion that  is  often  ignored,”  Regehr 
said. 

Elaine  Smith 

Women  collaborative 
in  work  teams 

When  it  comes  to  leadership  in 
the  workplace,  work  teams  made 
up  mostly  of  women  tend  to 
share  leadership  roles  more  than 
teams  dominated  by  men,  says  a 
U of  T organizational  behaviour 
expert. 

“Women  tend  to  prefer 
egalitarian  norms  in  work  groups 
whereas  men  favour  hierarchical 
structures,”  said  Professor  Jennifer 
Berdahl  of  the  Rotman  School  of 
Management  and  lead  author  of 
the  study  published  in  Group 
Dynamics:  Theory,  Research  and 
Practice.  This,  in  turn,  influences 
how  men  and  women  work 
together  on  teams,  she  added. 

Berdahl  and  co-author 
Professor  Cameron  Anderson  of 
New  York  University  examined 
the  leadership  behaviour  of  169 
students  enrolled  in  an  organiza- 
tional behaviour  course. 
Students  were  divided  into  three 
types  of  groups:  work  teams 
made  up  mostly  of  men,  teams 
with  equal  numbers  of  men  and 
women  and  teams  that  were  pre- 
dominantly female.  Each  group 
chose  an  organization  to  study, 
presented  a proposal  to  the  rest 
of  the  class  and  wrote  a project 
paper,  graded  by  the  instructor. 
They  also  answered  a question- 
naire about  their  preferences 
for  egalitarian  or  hierarchical 
structures  in  groups. 

For  work  teams  that  were  pre- 
dominantly male  or  female,  the 
researchers  found  that  both 
groups  started  off  with  leader- 
ship concentrated  in  one 
person.  Over  time,  however, 
teams  with  mostly  women 
became  more  egalitarian  while 
teams  with  mostly  men  contin- 
ued taking  direction  from  one 
person.  They  also  found 
that  teams  that  centralized  their 
leadership  received  poorer 


grades.  “In  a creative  project  team, 
it’s  really  important  to  ensure 
there  is  equal  opportunity  for 
participation,"  Berdahl  said. 

The  study  was  funded  by  a 
research  grant  from  the  University 
of  California  at  Berkeley. 

Suelan  Toye 

Trumpeting 
vaccination  may  only 
entrench  opposition 

Extolling  the  safety  and  benefits 
of  childhood  vaccinations  may 
only  serve  to  strengthen  and 
entrench  the  positions  of  those 
philosophically  opposed  to  them, 
says  new  research  led  by 
University  of  Toronto  scientists. 

“Changing  attitudes  about 
pediatric  vaccination  can  be  chal- 
lenging,” said  the  study’s  lead 
researcher,  Professor  Kumanan 
Wilson  of  medicine  and  health 
policy  management  and  evalua- 
tion and,  an  internal  medicine 
physician  at  Toronto  General 
Hospital.  “Some  parents  have 
strongly  held  beliefs  about  the 
safety  and  benefits  of  vaccines  and 
any  attempts  to  try  to  change  their 
minds  may  only  strengthen  their 
anti-vaccine  sentiments.” 

Wilson  and  colleagues  from 
U of  T and  McMaster  University 
sought  to  test  the  attitudes  of 
people  known  to  have  views  not 
supportive  of  vaccination.  They 
randomly  divided  97  participants 
into  two  study  groups.  One  group 
received  an  evidence-based 
lecture  on  the  benefits  of  polio 
vaccines  while  the  other  received 
a talk  by  a polio  survivor. 
Participants  completed  surveys 
about  their  attitudes  to  vaccines 
before  and  after  the  presentations. 
“Before”  surveys  confirmed  the 
researchers’  initial  hypothesis  — 
these  participants  were  generally 
non-supportive  of  vaccines  with 
only  nine  per  cent  saying  they  would 
recommend  the  polio  vaccine  and 
six  per  cent  saying  they  would 
recommend  the  MMR  (measles, 
mumps  and  rubella)  vaccine. 

However,  analysis  of  the  “after" 
surveys  revealed  surprising  results 
— some  respondents  reported 
being  even  more  opposed  to  vac- 
cination. After  seeing  the  presen- 
tations, 25  per  cent  reported 
being  less  likely  to  recommend 
the  polio  vaccine  and  38  per  cent 
were  less  likely  to  think  polio  was 
a serious  problem. 

“For  some  parents,  concerns 
about  vaccines  are  deeply  held 
and  physicians  need  to  be  aware 
of  these  findings  when  con- 
fronting parents  who  are  strongly 
opposed  to  vaccination,”  Wilson 
warned.  “Prolonged  discussions 
may  he  counterproductive  and 
could  in  fact  damage  the  physi- 
cian-patient relationship.”  The 
study  appeared  the  April  issue  ol 
Vaccine. 

Janet  Wonc 
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the  mcluhan  lectures 


a distinguished  speaker  series  on 
information  literacy 
in  a multi-media  age 


Wednesdays,  5:30  - 7:30  pm 
McLuhan  Program  in  Culture  & Technology 
Faculty  of  Information  Studies 
Claude  T.  Bissell  Building,  140  St.  George  St. 

Seating  is  limited.  To  reserve  your  space  visit: 
WWW.MCLUHAN.UTORONTO.CA 
or  call  416-978-7026. 


Faculty  Housing  Program  University  ofToromo 

C XT  r 1 Real  Estate  Department 

ror  New  Faculty  ' 

A unique  stock  oi  apartment  units  and 
houses  located  on  the  St.  George  campus 
are  available  ro  newly  appointed  faculty 
with  tenure  track  positions. 


For  more  information  on  the  program 
and!  how  to  add  your  name  ro  the  wait 
list,  please  visit  our  website  at: 
www.Hbrary.uroronto.ca/newcotners/ 


Professional  Family  Footcare 


Dedicated  To  Help  Keep  You  Walking  In  Comfort ! 

CUSTOM  ORTHGTiCS  : PROBLEMATIC  NAILS 
HEEL  PAIN  : CALLUS  : CORNS  : WARTS  : HIGH/FLAT  ARCHES 
CUSTOM  FOOTWEAR  : COMPRESSION  STOCKINGS 

GENERAL  AND  DIABETIC  FOOTCARE  ^ ■" 

PERSONAL  ATTENTION  AND  GENTLE  CARE  ***  " 


Toronto/Head  Office  : 27  Queen  St.  E.  Suite  407  4 i 6-214-4697 

Acrns  Ss.  Mtekael  % Hospital 

Orthotics  and  Compression  Stockings  May  Be  Covered 
Under  UofT  Staff  and  Most  Other  Extended  Health  Care  Plans. 


PROFILE 

Simplifying  Science 

Why  does  Aied  Edwards  conduct  research ? Because  it  needs  to  he  done 

By  Janet  Wong 


Spotting  Aled  Edwards  among  the  rush  of 
people  at  U of  T’s  busy  College  Street 
entrance  was  relatively  easy:  he  was  in  shorts 
and  a faded  T-shirt,  sitting  on  a stone  slab 
with  feet  dangling,  hunched  over  his  Blackberry.  This 
world-renowned  molecular  biologist  does  not  fit  the 
stereotype. 

Over  a salad  and  fruity  frappuccino  on  the  outdoor 
patio  of  Starbucks,  it’s  also  abundantly  dear  that  this 
43-year-old  is  having  a lot  of  fun.  When  asked  what 
drew  him  to  structural  genomics  and  the  three- 
dimensional  structures  of  human  proteins,  his 
response  is  matter-of-fact:  “It  has  to  be  done.” 

There  are  many  things  in  science,  he  adds,  that 
have  to  be  done,  either  now  or  later.  “They  just 
decided  to  do  it  now  because  they  could,"  says 
Edwards,  a professor  in  the  Banting  and  Best 
Department  of  Medical  Research.  “Mapping  protein 
structure  is  just  one  of  those  things  that  has  to  be 
done.  And  1 personally  believed  that  if  I were  doing 
it,  it  would  be  done  faster  and  cheaper  than  if  anyone 
else  were  doing  it.  And  so  1,  or  more  accurately,  we, 
said  yes.” 

The  “we”  is  the  group  of  scientists  now  affiliated 
with  the  Structural  Genomics  Consortium  led  by 
Edwards.  Based  at  U of  T and  the  University  of 
Oxford,  the  $ 100-million  project  is  funded  by  the 
British  Wellcome  Trust,  GlaxoSmithKline  and  vari- 
ous federal  and  provincial  agencies.  In  mid-May  the 
consortium  delivered  its  first  50  human  and  malaria 
protein  structures  into  a free-access  database,  two 
months  ahead  of  schedule.  Its  mandate  is  to  deliver 
350  protein  structures  by  2008. 

The  next  step  will  be  to  derive  new  therapies  for 
disease  from  the  new  structures.  But,  Edwards  says. 


making  new  medicines  from  discovery  to  prescrip- 
tion is  a 15-  to  20-year  process  whereas  mapping  a 
human  protein  takes  up  to  four  years. 

The  question  about  new  therapies  strikes  a chord 
with  Edwards:  basic  science  is  facing  a public  aware- 
ness problem,  he  says.  “I  think  we  have  to  start  some 
awareness  of  why  researchers  do  what  we  do  and  we 
need  to  stop  drawing  a direct  line  between  some 
poor  sick  child  or  some  tugging-at-the-heart-strings 
story  and  this  research.” 

His  work  forms  the  foundation  of  future  drug 
discoveries  and  breakthroughs;  rarely,  if  ever,  is  it 
an  immediate  panacea  to  the  world’s  ills. 

“I  really  think  people  like  me  should  speak  to  the 
public  more  often.  But  then  again,  if  you  go  hear  a 
scientist  talk,  it  sort  of  sounds  dweeby  and  boring,  so 
I just  don’t  know,”  he  says  with  some  resignation. 
“Every  time  you  see  a science  story  on  TV  they  try 
and  ‘glitzify’  it  and  make  it  some  kind  of  rock  star 
story.  It’s  unfortunate  that  in  this  day  of  instant 
attention,  people  just  don’t  want  to  know  about  basic 
science.” 

As  part  of  his  effort  to  raise  public  awareness, 
Edwards  acts  as  a scientific  consultant  for  Regenesis, 
a television  show  on  the  Movie  Network.  “It  sounds 
goofy  that  we’re  consulting  for  a fiction  series  but 
look  at  what  CSI  did  to  get  people  interested  in 
forensic  science.  Forensic  science  is  an  application 
for  what  we  do.  So  while  all  that  CSI  stuff  is  interest- 
ing, it’s  far  less  interesting  than  the  breakthroughs 
that  are  made  that  underlie  what  those  guys  do  on 
TV  And  if  only  people  could  realize  that.  So  I 
thought,  What  the  hell.  Help  out  with  a TV  program, 
get  the  kids  keen  in  biotech  and  maybe  we’ll  reach 
the  grassroots.” 
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Addiction  and  the  Buddhist  Middle  Way 

Implications  for  Relapse  Prevention  and  Harm  Reduction 

G.  Alan  Marlatt 

PhD,  professor  of  psychology  anil  director  of  the  Addictive  Behaviors  Research  Center  at  the  University  of  Washington 

SATURDAY,  JUNE  1 8/05  2 p.m.  - 3:30  p.m. 

Earth  Sciences  Building,  33  Willcocks  St.  (auditorium  on  Bancroft) 

Lecture:  $1 0 Full-Time  Students:  FREE 

Please  register  on  the  events  page  of  the  U of  T Centre  for  the  Study  of  Religion, 

www.religion.utoronto.ca/  or  call  416-978-2395 
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Foot  Pain?  We  can  help! 

SEE  OUR  FOOT  SPECIALIST 


Our  services  include: 

• Custom  Foot  Orthotics  and  Orthopedic  Footwear 

• General  and  Diabetic  Foot  Care 

• Treatment  of  callus,  corns,  warts  and  nail  care 

For  your  convenience,  our  office  has  direct  billing 
with  Green  Shield  Insurance 

To  arrange  a consultation  and  foot  analysis, 
call  416-441-9742 


United  Foot  Clinic 

Omar  Qureshi 

Chiropodist/Foot  Specialist 

170  St.  George  St.  #630 
(Medical  Arts  Building) 

1500  Don  Mills  Rd.  #705 
(Don  Mills/York  Mills) 

Tel  416-441-9742 


Orthotics  and  custom  made  footwear  may  he  covered  by  U of  I staff  and 


most  other  extended  health  care  plans. 
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One  System 


One  Answer. 
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Image  Communication 


Programs  & Services  for  Alumni,  Staft,  Faculty  and  Students 
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Contact  David  Keyes 
at  416-218-8294  or  visit  ricoh.ca 


Ricoh  Canada  Inc. 

The  preferred  supplier  of  photocopiers  at 
the  University  of  Toronto  since  1997. 


STAFF  BEAR  BRUNT  OF 
BUDGET  REDUCTIONS 

The  provincial  government 
stepped  up  to  the  plate  and  met 
its  commitment  to  the  recom- 
mendations of  the  Rae  review  in 
the  latest  provincial  budget  by 
announcing  funding  in  the 
amount  of  $6.2  billion  over  the 
next  five  years  (Provincial  Budget 
“Historic  Investment,”  May  30). 

U of  T praised  the  budget  and 
noted  that  “the  increased  operat- 
ing funding  will  enable  U of  T to 
improve  its  faculty-to-student 
ratios,  a key  component  of  its 
commitment  to  improve  the  stu- 
dent experience  across  all  three 
campuses  at  both  the  undergrad- 
uate and  graduate  levels.” 

The  statement  raises  serious 
concerns  for  administrative  staff. 
There  is  no  mention  of  staff-to- 
student  ratios  or  staff-to-faculty 
ratios  at  all.  To  make  things 
worse,  the  base  budget  reduction 
for  2006-07  has  been  set  for  five 
per  cent.  (It  was  two  per  cent  for 
2004-05  and  two  for  2005-06. 
For  2007-08,  it  is  two  per  cent 


plus  a one-time-only  reduction  of 
a further  two  per  cent  making  it 
a total  of  four  per  cent.  For 
2008-09,  it  is  two  per  cent  plus 
a one-time-only  reduction  of  a 
further  one  per  cent  making  it  a 
total  of  three  per  cent.  For  2009- 
10,  it  is  another  three  per  cent 
base  budget  reduction.)  In  most 
cases  base  budget  reductions 
mean  only  one  thing  — that 
administrative  and  support  staff 
will  bear  the  brunt  of  these 
reductions  in  the  form  of  layoffs. 
The  union  continues  to  receive 
layoff  notices  of  administrative 
staff  from  the  administration. 

This  is  clearly  unacceptable  and 
I call  on  the  administration  to 
revise  these  figures  in  the  wake 
of  increased  funding  from  the 
provincial  government. 

PC.  Choo 

Governing  Council 

LETTERS  DEADLINES 

June  1 7 for  June  21 

July  15  for  July  25 

We’d  love  to  hear  from  you.  Just 
remember  that  letters  are  edited 
for  style  and  sometimes  for 
clarity.  Please  limit  the  number 
of  words  to  500  and  send  them 
to  Ailsa  Ferguson,  associate 
editor,  fax:  416-978-7430;  e-mail, 
ailsa.  ferguson@utoronto.ca. 
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Gift  Planning 

at  ^University  of  Toronto 


Build  a legacy 

of  knowledge 


ask  us  how  to  make  a 
planned  gift  to  U of  T 


tel:  416-978-3846 

e-mail:  gift.plan@utoronto.ca 

www.giving.utoronto.ca/plangiving 


Fly  For  Less! 


The  university  has  their  own  reduced  rates  with 
Air  Canada  and  other  major  carriers  - why  aren't 
you  booking  them?  All  you  need  to  do  is  call! 

flights 

meetings 

7f  cruises 

?(  cars  & hotels 

7(  packages 

villa  rentals 

groups 

tours 

online  booking 

Carlson 


Avenue  Travel  Limited  ^ 

T ■«.,  Your  University  of  Toronto  Travel  Centre 

WagOnllt  416-789-0268  .^. 

llcUCi  www.avenuetravel.ca/uoft 

uoh^nvpnuetravel  ca 
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ACCOMMODATION 


Rentals  Available  — 
Metro  & Area 


Attention  U of  T visitors.  Luxury, 
bright,  furnished  apartments  available. 
Home  away  from  home.  Includes  your 
every  need:  walkout  to  sundeck,  appli- 
ances, linens,  dishes,  TV,  A/C,  parking,  laun- 
dry. 10  minutes  from  U of  T and  hospitals. 
E-mail:  info@irmoluxhomes.com;  website 
www.irmoluxhomes.com;  41 6-466-5299. 

Free  help  finding  a new  home  for  pur- 
chase. Help  with  rental  prior  to  purchase. 
Personal  service,  school/childcare  informa- 
tion, orientation  tours  and  free  60+  page 
Newcomer's  Guide,  www.settleintoronto. 
com;  info@settleintoronto.com;  416-481- 
2764.  Patrice  Gale,  salesperson,  Royal 
LePage  Real  Estate. 

Absolutely  unique  temporary  resi- 
dences! Upscale,  executive  quality,  fully 
furnished,  privately  owned  homes  and 
apartments.  Short/long  term,  monthly 
stays.  www.silkwoodproperties.com; 
info@silkwoodproperties.com.  Photos 
available.  Property  owners:  list  with  us! 
416-410-7561. 

House  in  an  upscale  neighbourhood. 

2 bedrooms  plus  1 bedroom  in  basement, 
2 baths,  fully  furnished.  Walking  distance 
to  subway,  25-minute  ride  to  U of  T and 
teaching  hospitals.  Minutes  walk  to  stores, 
schools,  churches,  library,  sports  facilities. 
$1,850  monthly  plus  utilities.  Available  for 
short-  or  long-term  lease.  Phone  416-239- 
01 1 5;  fax  41 6-239-8000;  e-mail  donhoffer-heim 
©sympatico.ca 

Home  is  more  than  where  you  hang 
your  hat.  Unique  furnished  rentals  in 
Toronto's  most  vibrant  neighbourhoods. 
Marco  Enterprises,  416-410-4123. 
www.marcotoronto.com 

Queen  St.  W.  at  Lansdowne. 

Completely  renovated.  3 bedrooms,  hard- 
wood floors,  10'  ceilings,  huge  balcony. 
Close  to  Gardiner.  15  minutes  by  car  to 
U of  T.  30-35  by  TTC.  No  smoking/pets. 
$1,500.  mark.payne32@sympatico.ca; 
Monday  to  Saturday,  9 a. m.  to  6 p.m,:  41 6- 
534-3262.  After  hours,  416-539-8526. 

Avenue  Road  and  Dupont.  Bachelor  & 

1 -bedroom  renovated  apartments.  Clean 
building  with  laundry  facilities.  Steps  to 
university,  bus  and  shopping.  Apartments 
from  $750  per  month.  Please  call  416-924- 
3020. 

Going  on  a Sabbatical?  Why  leave  your 
home  empty?  www.sabbaticalhomes.com 
provides  an  online  directory  of  sabbatical 
home  listings  to  academics  in  Toronto  and 
worldwide.  Find  or  post  home-exchanges, 
rentals,  home-wanted,  house-sitting 
listings. 

Riverdale.  Fully  furnished,  bright  & very 
comfortable  renovated  home  with  2 bed- 
rooms, 2 bathrooms,  sunny  open  kitchen, 
office/den  with  ADSL-wireless  and  big 
screen  theatre  system,  5 appliances  & 
gas  fireplace,  quiet  and  lovely  private  gar- 
den and  2-car  parking.  Close  to  all 
amenities.  $2, 000/month,  416-465-6395 
or  gatehouse@rogers.com 

Kipling  and  Rathburn.  3-bedroom  bun- 
galow. Fully  furnished,  new  appliances, 
finished  basement.  Close  to  TTC,  amenities 
and  great  schools.  30  minutes  from 
campus  by  TTC.  $1,700  + utilities. 
January/February  to  June  2006,  416-239- 
4855,  borwin@pathcom.com 

Yonge-Eglinton.  Bright  renovated  2- 
bedroom,  2 baths,  family  room,  gourmet 
kitchen,  deck,  garden,  A/C,  parking,  10- 
minute  walk  to  subway,  cleaning  biweekly. 
Available  June  to  end  September, 
$2,1 00/month.  416-486-9884  or 
FBIeviss@tel.tdsb.on.ca 

Furnished  condos  for  rent.  Luxury 
one-bedroom  units  located  at  Village  by 


the  Grange  (University  and  Dundas).  Fully 
equipped  with  executive-class  furnishings. 
Two  minutes  from  subway.  Parking  and 
housekeeping  available.  Restaurants, 
health  club,  laundry  and  dry'  cleaning  on 
premises.  Short  or  long  term.  From 
$1, 695/month  includes  utilities,  mainte- 
nance and  cable.  Call  905-669-2271. 

Glenholme  Avenue,  central  Metro 
area.  Beautifully  furnished,  spacious, 
sunny,  family  home.  3 bedrooms,  3 full 
baths,  den,  study.  All  amenities.  Deck/yard, 
2-car  parking,  near  TTC,  shopping.  Non- 
smokers.  No  pets,  please.  References. 
Available  July  and  August,  flexible.  $2,200 
per  month  plus  utilities.  416-652-3888  or 
richard,marshali@utoronto.ca 

Logan/Mortimer.  Spacious  family  home. 
3 + 1 bedrooms,  2 bathrooms,  eat-in 
kitchen,  laundry  room,  all  appliances, 
underground  garagejjackvajpii||  relax- 

availab1eT$T350/mo nth  plus  utilities.  905- 
309-7167,  mail  to  ltsiani@brocku.ca  or 
Theos.Tsakiridis@hrcc.on.ca 

St.  George/Bloor.  Furnished  1 -bedroom 
condo  in  historic  1907  house.  Microwave, 
DW,  A/C,  cable,  indoor  parking,  exercise 
room,  sauna,  roof  deck,  security.  $1,400 
inclusive.  No  smokers/pets.  Available 
mid-August  416-444-7788.  ajg0007@ 
hotmail.com 

Beach.  Furnished  apartment,  upstairs  two 
bedrooms  & bathroom,  main  floor,  living 
room,  kitchen  dining  area,  opens  to  green- 
house & patio.  Woodstove,  hardwood 
floors,  stained  glass,  parking,  $1,800. 
41 6-699-6099.  namorgan@hotmail.com; 
available  September. 

Downtown.  Fully  furnished  bachelor, 
one-  and  two-bedroom  condos,  close  to 
hospitals  and  U of  T.  Most  have  ensuite 
laundry,  balcony,  gym,  24-hour  security. 
Clean,  bright,  tastefully  furnished.  Personal 
attention  to  your  needs.  416-920-1473. 
www.viewit.ca/b28 

Visiting  Toronto?  Beautifully  furnished 
condominium,  long/short  term.  5-minute 
walk  to  the  university.  One/two  bedrooms, 
Jacuzzi,  ensuite  laundry,  dishwasher, 
linens,  dishes,  cable  television.  Private 
building,  24-hour  concierge,  parking,  exer- 
cise room,  saunas,  whirlpool,  meeting 
rooms.  416-960-6249;  info@toronto 
furnishedsuites.com  or  www.toronto 
furnishedsuites.com 

Elegant  furnished  apartment, 

short/long  term.  Walking  distance  to  all 
major  hospitals,  U of  T,  ROM,  Yorkville,  etc. 
Take  the  virtual  tour,  Apt.  2108 
www.exeapts.com;  fully  equipped,  newly 
painted,  inclusive.  Dishwasher.  All  you 
need  is  your  toothbrush  and  clothes. 
Please  call  Ingrid  at  41 6-91 8-8467. 

Renovated  3-bedroom  2 full  bathroom 
condo  in  small  building,  quiet  neighbour- 
hood. Walk  to  Davisville  subway,  designer 
eat-in  kitchen,  5 appliances,  master  bed- 
room with  ensuite  bathroom  and  large 
walkout  deck,  hardwood  floors  through- 
out, large  living  room,  separate  dining 
room  and  2 large  bedrooms.  Enclosed  gar- 
den, garage  parking.  Available  Aug,  1. 
$2,300  all  inclusive.  416-544-0873;  e-mail 
dgendron@toronto.ca 

Sussex/Huron.  2-bedroom  apartment, 
ground  floor  of  house.  Steps  to  U of  T. 
Reserved  for  student  families  with  chil 
dren.  $1, 135/month  includes  utilities  and 
free  laundry.  Shared  yard,  children's  play 
area.  Campus  Co-operative  Residence. 
416-979  2161,  ext.  224  or  inquiries® 
campus-coop.org 

Extra  large  private  apartment  in  pri- 
vate home  with  garden,  parking,  washing 
facilities,  in  central  residential  district,  near 
subway,  park,  tennis  courts,  jogging  trail. 
416-781-2568. 

Very  spacious,  renovated  2-level,  2- 
bedroom,  Vk  baths,  ensuite  laundry,  4 


appliances,  air  conditioning,  wood  floor- 
ing. 1-car  parking  and  heating  included. 
Bloor  and  Bathurst  area,  $1,400  monthly. 
Call  416-499-5274. 

Prime  waterfront  location.  2 bed- 
rooms, 2 baths.  Approx.  1,450  sq.  ft.  unit 
with  fantastic  lake  view.  Walk  to  theater 
and  business  district,  to  finest  restaurants, 
Rogers  and  Air  Canada  centres.  For  more 
information  contact  Maria  Florosz  at  416- 
281-2200.  Coldwell  Banker  Case  Realty. 

The  Garden  on  Seaton.  Charming  fully 
furnished  1 -bedroom,  downtown  Victorian 
ground  floor.  12'  ceilings;  cable  TV/VCR. 
Private  patio  garden,  parking.  Single 
non-smoker.  $1,550  per  month,  2 months 
minimum.  Available  Aug.  1.  See 
www3.sympatico.ca/kgalvez;  call  416- 
359-0380. 

In  Cabbagetown,  main  intersection  is 
Gerrard  and  Sherbourne.  Old  Victorian 
house,  cozy,  fireplace,  air-conditioned, 
parking  at  back,  2-bedroom,  two- 
level  apartment.  Walking  distance 
from  universities,  hospitals  and  shops. 
$1,600  + utilities.  Call  41 6-964-1 794; 
jordanou7@hotmail.com 

Apartments  available  for  visiting 

faculty  members.  Mostly  1 bedroom, 
various  length  stays.  U of  T 

Visiting  Faculty  Housing  Program. 

Please  visit  our  website  at 

www.library.utoronto.ca/newcomers/ 
visitor_info.htm  for  more  info  or  to  submit 
an  application  or  call  416-978-2218. 

Large  studio  (480  sq.  ft.)  available  July 
1 . Bay/Wellesley.  5 minutes  from  U of  T. 
24-hour  concierge,  6 appliances,  exercise 
room,  deck,  20th  floor,  view  over  campus. 
$1, 295/month  (utilities  included). 
416-762-7046  after  6 p.m.  or 
noraiwood@yahoo.ca 

Spacious  furnished  one-bedroom 

den  with  all  amenities  on  Bloor  St.  24-hour 
concierge  security.  Exercise  room,  pool, 
housekeeper,  quiet  ravine  view.  Walk,  bike, 
subway  to  universities.  September  to  April. 
$2,500  monthly.  416-967-3347. 

Victorian  3-bedroom  house,  down- 
town Toronto  (South  Riverdale)  for  rent 
Sept.  1 (or  late  August)  2005  to  July  1, 
2006.  Fully  furnished,  high-speed  Internet, 
computer,  garage,  patio.  $2,100  Cdn  + util- 
ities. Contact:  Professor  Silvija  Jestrovic, 
silvijaj@rogers.com 

Mississauga.  Well-maintained,  furnished, 
4-bedroom  semi  will  be  available  August 
2005  till  July  2006.  Close  to  UTM  campus, 
schools,  hospitals,  shopping  and  transit. 
Excellent  accommodation  for  professional 
and  family.  Call  905-272-5107. 

Yorkville  apartment.  1 -bedroom  apart 
ment  on  high  floor,  approx.  750  square 
feet.  Available  July  1,  2005.  Apartment  has 
hardwood  floors,  central  air  conditioning, 
marble  bathroom,  refrigerator,  stove,  dish- 
washer, washer/dryer  and  small  balcony 
overlooking  garden  terrace  of  the  adjacent 
residential  building.  Luxury  doorman  build- 
ing with  gym  and  rooftop  terrace.  Rental 
by  owner.  $1 550/month  (includes  utilities). 
E-mail:  jj!h@shaw.ca 

Professor-owned  1 -bedroom  basement 

apartment  at  Bathurst  & St.  Clair  (Casa 
Loma).  Separate  entrance.  Renovated. 
Quiet,  safe  tree-lined  street.  10  minutes  to 
U of  T by  subway,  car  or  bike;  3-minute 
walk  to  subway  and  grocery  stores.  Can  be 
furnished.  $795  including  heating,  electric- 
ity, water,  cable  TV,  DSL.  Internet,  laundry. 
No  smokers/pets.  Long/short 
term,  argy@eecg.toronto.edu,  photos: 
www.pbase.com/rental 

Spadina  & Russell.  1 -bedroom,  fur- 
nished, hardwood  floors,  high  ceilings, 
complete  kitchen,  sunny  deck,  laundry  and 
air  conditioning,  $1,500  inclusive. 
Available  from  August  or  September.  Call 
416-806-3423  or  visit  www.lorusso.ca  to 
see  photos,  other  apartments  also  available. 


College  81  Yonge,  Granby  St.  3-bed- 
room,  furnished  or  unfurnished,  hardwood 
floors,  high  ceilings,  complete  kitchen  with 
dishwasher,  sunny  rooftop  deck,  laundry 
and  air  conditioning.  Available  from 
July  1.  Call  416-806-3423  or  visit 
www.lorusso.ca  to  see  photos,  other 
apartments  also  available. 

Annex/Yorkville.  Charming  spacious  2 
bedrooms.  Large  kitchen  with  built-in 
appliances  in  renovated  house.  Air  condi- 
tioning & hardwood  floors  throughout. 
Dishwasher  & laundry.  Quiet  non-smoking 
house.  $1,500+  utilities.  July  1.  647-299- 
7452. 

Davenport/Avenue  Rd.  Elegant,  fully 
furnished  & equipped  sabbatical  condo. 
Walk  to  University  of  Toronto  or  subway. 
Main  bedroom  on  top  floor  w/  rooftop  gar- 
den and  gas  BBQ;  2 studies,  2 bathrooms; 
TV  nook,  Jacuzzi,  natural  gas  fireplace, 
central  air,  major  appliances  (washer  & 
dryer  in  condo);  indoor  parking,  cleaning 
service,  many  extras.  No  children.  No 
smoking.  No  pets.  August  2005  to  June 
2006.  References.  Asking  $2,200 
(Canadian),  negotiable,  plus  utilities. 
egeva@oise,utoronto.ca 

Annex.  Walk  to  U of  T,  subway.  Fully 
furnished  one-bedroom  in  renovated 
duplex,  air-conditioned,  fireplace, 
dishwasher,  private  laundry,  cable  TV, 
VCR,  garden,  all  linens,  housekeeping. 
Available  July-August.  $1,600  inclusive, 
parking  extra.  416-960-0312; 
annex2apartment@yahoo.ca 

Beaches.  Bright  basement  bachelor,  fully 
furnished  including  linens,  dishes,  access  to 
laundry.  Established  residential  neighbour- 
hood, tree-lined  street,  steps  to  shopping, 
parks,  pool,  cafes  and  downtown  streetcar. 
Half  block  from  boardwalk,  bike  paths, 
beach.  Ideal  for  non-smoking  mature  stu- 
dent or  professional.  Available  July  1. 
$700/month  including  utilities.  519-763- 
4420;  dreimer@lincsat.com 

Prime  Beach  (Woodbine  and  Queen 
St.  East)  Stunning  3rd-f!oor  furnished 
apartment.  Perfect  for  single  professional. 
Fully  renovated  large  home.  Separate 
entrance.  Cleaning  included.  Private  deck. 
Skylights.  Free  Internet.  5 appliances. 
Access  to  fully  landscaped  back  garden.  No 
pets.  Non-smoker.  Available  Sept.  1,  2005. 
Rent  $1,650,  inclusive.  Contact  416-694- 
3811. 

Sabbatical  rental.  South  Annex. 

Furnished,  top  two  floors  of  professor- 
owned  Victorian  house,  minutes  to  U of  T 
and  hospitals,  College  Street  restaurants  & 
shops  and  funky  Kensington  Market. 
Bright,  quiet,  2 bedrooms,  1 + % bath- 
rooms, high  1 1 ' ceilings,  hardwood  floors, 
stained  glass,  loft-style  master  bedroom, 
open  concept  kitchen,  two  decks  with 
beautiful  views  of  cityscape.  Laundry, 
cable,  parking  spot  included.  No  smokers, 
no  pets.  Available  Aug.  1.  $1,900,  includes 
all  utilities  (year's  lease  negotiable). 
References.  41 6-961  -2662. 

Annex,  Madison.  Classic  house,  main- 
floor  bachelor  apartment.  Hardwood 
floors,  10  ft.  ceilings,  full  kitchen  & bath, 
laundry,  yard  for  BBQ.  Non-smoker,  allergy 
sensitive  house.  $750  inclusive.  416-442- 
0808. 

Avenue  Road-Eglinton.  Short  term  or 
long  term,  furnished  or  unfurnished,  junior 
one-bedroom,  3rd  floor  in  house.  Parking, 
yard.  TTC,  subway,  rec.  centre.  Woman's 
residence,  $750  inclusive.  416-442-0808. 

Upper  Annex.  Artists'  renovated 
Edwardian  house.  Easy  walk,  bike  or  tran- 
sit ride  to  U of  T;  tastefully  furnished  and 
equipped;  laundry,  dishwasher,  fireplace, 
parking,  cleaning  lady.  No-smoking. 
$1,950  inclusive.  September/October  to 
May.  416-652-0183. 

Church/Weilesley.  Furnished  & fully 
equipped  2-bedroom,  2-bath  condo  for  July 
and/or  August.  Pool,  fitness  centre,  squash 
courts,  garden,  reading  room,  concierge, 
etc.  $1,650  per  month.  905-873-7270. 


Sabbatical  rental.  Fully-furnished  3- 
bedroom  house,  2 bathrooms,  finished 
basement,  fireplace,  A/C,  piano.  Bloor  West 
neighbourhood,  near  schools,  shopping, 
good  transit  to  U of  T.  No  smoking  or  pets. 
$2,1 00/month  + utilities.  Sept.  1,  2005 
to  May  or  June  2006.  416-769-9291. 
alexander.jones@utoronto.ca 

Ossington  and  Dundas.  Freshly  painted 
2-bedroom  apartment  for  rent,  TV  room, 
one  bathroom,  kitchen,  air  conditioning, 
separate  entrance,  near  streetcars  and 
buses/laundromat.  Available  end  of  June. 
Please  call  Mina  or  Joe  at  416-533-3095. 

House  for  rent,  Broadview/ 
Danforth.  Charming  2 + one  bedroom  in 
prime  Riverdale.  4 appliances  including 
laundry  facilities,  1 bath,  deck,  hot  tub  and 
garden.  Minutes  to  parks  and  TTC.  $1,850 
+ utilities.  Available  immediately.  416-778- 
1615. 

University/Dundas.  Sabbatical  rental 
condo  available  Sept.  1.  1 -bedroom,  2 
baths,  5 appliance  kitchen,  laundry,  din- 
ing—study-TV  room,  patio,  indoor  garage, 
amenities,  steps  to  U of  T & hospitals,  24- 
hour  security.  $1, 800/month  (negotiable). 
References,  security  deposit.  vandab@ 
aliceposta.it 

Danforth  & Chester.  2-bedroom  apart- 
ment in  house.  Walk  to  shops/TTC,  15- 
minute  ride  to  university/hospitals.  On  sec- 
ond storey  with  living  room,  kitchen,  bath, 
sunroom,  deck,  laundry  facilities  and  A/C. 
Street  parking.  Available  Sept.  1,  2005. 
$1, 500/month,  utilities  included.  No  smok- 
ing/pets. Contact  Alayas  at  416-786-3502 
or  theboys3@sprint.ca 

1-bedroom,  Walmer/Bloor,  walking 
distance  to  U of  T.  Great  for  profs  and  stu- 
dents. Large  balcony,  sliding  patio  doors, 
window  in  bedroom,  separate  kitchen. 
$952/month.  Available  Aug.  1.  Contact 
416-946-8041. 

Fully  furnished  one-bedroom  condo- 
minium available  Aug.  1,  2005.  Includes  6 
appliances  and  parking.  Great  location  at 
King  and  Shaw.  Visitor's  parking,  fitness 
room.  TTC  at  door.  $1, 650/month  (nego- 
tiable). 416-979-8451 . 

Central,  Broadview/Danforth.  Luxury 
two-bedroom  apartment  on  too  levels 
available  for  July  and  August.  Steps  to  sub- 
way, shops,  restaurants.  Five  appliances 
and  large  deck.  $1,800  a month.  Tel.  416- 
461-9133. 

Annex  and  Little  Italy.  Cheerful  and 
bright  1-  to  5-bedroom  apartments.  Well- 
maintained  Victorians  to  low-rises. 
Proximity  to  TTC,  universities,  hospitals 
and  amenities.  Short-  and  long-term  stays 
welcome.  Go  to  www.arentals.ca  or  call 
416-535-6230,  ext.  224  for  pictures  and 
info. 

Central,  Broadview/Danforth.  Luxury 
two-bedroom  apartment  on  two  levels 
available  for  July  and  August.  Steps  to  sub- 
way, shops  restaurants.  Five  appliances 
and  large  deck.  $1,800  a month.  Tel.  416- 
461-9133. 

Charming  detached  house  with  gar- 
den on  quiet  tree-lined  street.  Two  bed- 
rooms + study.  20  minutes  from  U of  T by 
bike,  TTC.  South  Riverdale.  $1,300  + utili- 
ties. Available  any  time  up  to  Sept.  1, 
latest,  Cathy,  416-778-7414. 

Summer  rental.  July  and  August,  down- 
town Toronto.  Close  to  parks,  TTC,  enter- 
tainment, restaurants.  Two+  bedrooms, 
too+  bathrooms,  5 appliances,  parking. 
$2,200  per  month.  416-504-7179  or  416- 
920-6151. 

September  2005  (negotiable,  maximum 
8 months).  Comfortable  older  8-room 
home  on  quiet  tree-lined  street  close  to 
Broadview  subway,  Danforth,  restaurants, 
shops,  schools,  churches,  library.  15  min- 
utes to  U of  T and  downtown.  2 bedrooms 
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+ office  and  studio  (could  be  3 bedrooms), 
den.  Hardwood  floors,  2 baths,  fireplaces, 
front  porch,  deck,  private  garden,  parking. 
No  smokers  or  pets.  Faculty  or  academics 
preferred,  references.  $2,200  inclusive. 
41 6-463-4592;  phelan@interlog.com 

Victorian.  Renovated  2-bedroom  main- 
floor  apartment  plus  garden  in  triplex.  10- 
foot  ceilings,  wood  floors,  A/C,  5 appli- 
ances, parking.  Cabbagetown  location. 
$1,190,  available  August  1 for  faculty  or 
staff  only.  41 6-763-4063. 

Yonge/Eglinton.  $pacious  one-bedroom 
fully  furnished  sophisticated  loft  available 
$ept.  1 or  sooner.  Ensuite  washer/dryer, 
Jacuzzi,  A/C,  gym  facilities,  short  walk  to 
subway,  shops,  cafes,  theatres,  etc.  $1 ,500. 
Please  call  416-932-9760  or  e-mail 
rakhi.pancholi@sympatico.ca 

Fully  furnished/equipped  exquisitely 
renovated  one-bedroom  apartment  in 
duplex.  Immaculate,  self-contained  unit. 
No  smoking/no  pets.  5teps  to  subway. 
Minutes  to  U of  T campus.  Suits  quiet 
professional.  Danforth/Greenwood. 

References.  $975/month  inclusive.  Parking. 
416-778-4975. 

Forest  Hill  (St.  Clair/Avenue  Rd.  area). 
Moments  from  subway^i-bedroom^- 
bathmorr^ 

200j^  air 

conqflonersrfirepiace.  Quiet  adult  build- 
ing. $1,950  per  month.  Call  416-921- 
9864. 


Beautiful  3-bedroom  Hillcrest 
Village  home.  Study,  Vk  baths,  central 
A/C,  modern  kitchen,  lovely  garden,  fully 
renovated  basement.  Close  to  TTC  & sub- 
way, 20  minutes  to  U of  T.  $3, 100/month. 
Available  Aug.  1 5 or  5ept  1 . Kirk,  41 6-601  - 
9247,  ext  255. 


Shared 


For  a female  commuter;  Yonge/Bloor, 
room  in  nice  2-bedroom  apartment.  Very 
convenient  location.  $460/month. 
Available  immediately.  Perfect  for  some- 
one working/studying  in  Toronto  during 
the  week  and  commuting  home  on  week- 
ends or  looking  to  stay  in  Toronto  on  a 
part-time  basis  during  the  week.  416-413- 
4978. 

Rentals  Required 

PhD  student  with  excellent  refer- 
ences seeking  large,  sunny  quiet  bachelor 
or  1 -bedroom  apartment  in  house  or  pri- 
vate home.  $600-$1 ,000  month  range.  Can 
occupy  July  1 of  later.  Prefer  location  close 
to  U of  T.  416-530-5910. 


Guesthouse 


$23/$32/$42  per  night  single/dou- 
ble/apartment, Annex,  600  metres  to 
Robarts,  14-night  minimum,  free  private 
phone  line,  voice  mail,  VCR.  No  breakfast 
but  share  new  kitchen,  free  laundry,  free 
cable  Internet.  Sorry,  no  smoking  or 


pets.  Quiet  and  civilized,  run  by  academic 
couple.  http://www.BAndNoB.com  or 
73231 .1 6@compuserve.com 

Guesthouse.  5-minute  walk  to  Robarts 
Library.  Furnished  house  to  share. 
Kitchen/dishwasher,  laundry,  deck.  Air-con- 
ditioned, cable  TV,  coffee,  tea.  Singles  from 
$55/day,  $250/week,  $800/month.  Private 
bath  from  $85/day,  $300/week, 

$1, 000/month.  Three-night  minimum  stay. 
Extra  person  $15.  Tel:  416-588-0560.  E- 
mail  annexguesthouse@canada.com;  web 
annexguesthouse.com 


Vacation 


Farmhouse  for  Rent.  Sept  2005  to  June 
2006.  Three-bedroom  century  farm  house 
90  minutes  north  and  west  from  Toronto's 
Union  Station.  Tastefully  furnished  in 
period  style  with  modern  kitchen  and 
bathrooms,  fireplace,  piano.  Gorgeous 
views  (no  visible  neighbours).  Downhill 
skiing  minutes  away,  Internet,  office  area. 
$1,200  plus  utilities.  Pictures,  information 
available  from  grotrian@hurontario.net; 
indicate  "farmhouse"  in  the  subject  line. 

Beautiful  large,  3-bedroom 
Muskoka  Cottage  for  rent  near 
Gravenhurst.  1 % hours  from  Toronto  on 
picturesque  lake.  Fully  winterized,  great 
views.  Ideal  for  holidays.  Excellent  road 
access  yet  wonderfully  private.  416-782- 
4530. 

Prince  Edward  County.  2-bedroom  cot- 
tage with  loft  on  quiet  lake.  $1,000  per 
week.  Please  contact  bard@cuic.ca 

Muskoka  retreat.  Quiet  artisan  custom 
cedar  home  for  rent  $ept.  1 to  June  30, 
2006.  Perfect  for  writers/artists.  2 bed- 
rooms & sleeping  cabin,  fully  equipped  stu- 
dio, perennial  gardens,  beautiful  shared 
beaches  on  Mary  Lake.  Visit  www.pos-soft- 
ware.net/cottage.html 

Exchanges 

Prime  Vancouver  home  available  for 
exchange  with  Toronto  home  for  6 months 
beginning  August/5eptember  2005.  3 bed- 
rooms + on  three  levels  in  Kitsilano,  ocean 
view,  10  minutes  to  UBC.  For  full  details  go 
to  http://www.kitswithcharacter.com 


Overseas 


Provence.  South  of  France.  Furnished 
three-bedroom  house,  picturesque 
Puyloubier,  20  km  from  Aix.  Available  from 
July  for  short-  or  long-term  rental.  From 
$1, 200/month  inclusive.  Please  contact 
Beth  at  416-588-2580  or  b.savan@ 
utoronto.ca;  website:  www.geocities.com/ 
bsavan 

House  in  Provence.  Beautiful  three-bed- 
room  with  stone  terrace,  large  garden  and 
pool.  Fully  furnished.  3 km  from  old  city  in 
Aix-en-Provence.  Available  July  and  August 
and  sabbatical  period  (September-June). 
Contact:  huard.p@univ-aix.fr 

Provence,  France.  Three  separate  apart- 
ments accommodating  4-6,  4 and  2 people 
in  beautifully  restored,  fully  furnished 
country  home  situated  in  charming  hamlet 
near  Avignon.  Private  shared  swimming 
pool.  Perfect  for  (week/month)  holiday  or 
sabbatical.  Price  depending  on  season  and 
duration  of  stay.  Jenny  Cahen,  castella22 
@wanadoo.fr;  phone  33  4 90  20  17  69. 

Languedoc,  SW  France.  Rustic  but  fully 
equipped  ancient  stone  house,  terrace,  gar- 
den, in  remote,  undiscovered  village. 
Magnificent  hiking,  interesting  day  trips, 
markets,  Roquefort,  Nimes,  Montpellier. 
5leeps  7.  Available  April  to  October. 
$600/week.  Tel.  416-925-7582  or  e-mail 
lindsay_squire@hotmail.com 

Property  for  Sale 

For  sale.  Bachelor  apartment,  priced  to 


sell:  $139,900.  Approximately  400  sq.  ft., 
completely  furnished  bachelor  condo  in 
luxurious  building,  corner  of  Bathurst 
Avenue  and  Queen's  Quay  West.  24-hour 
security.  TTC  at  the  door,  minutes  from  U of  T 
and  major  attractions.  Beautiful  south- 
western view  of  Lake  Ontario.  Perfect  for 
one  student  and  a great  investment  prop- 
erty. Flexible  availability.  Private  viewing 
by  appointment  only.  Please  contact  Mike 
Rogers  at  416-461-0925  or  contact  by 
e-mail  at  mrogers@trebnet.com  or 
marcap@ona.org 


HEALTH  SERVICES 


REGISTERED  MASSAGE  THERAPY. 

For  relief  of  muscle  tension,  chronic  pains 
and  stress.  Treatments  are  part  of  your 
extended  health  care  plan.  170  St.  George 
Street  (at  Bloor).  For  appointment  call 
Mindy  Hsu,  B.A.,  R.M.T.  416-944-1312. 

PERSONAL  COUNSELLING  in  a caring, 
confidential  environment.  U of  T extended 
health  benefits  provide  excellent  coverage. 

Dr.  Ellen  Greenberg,  Registered 

Psychologist,  Medical  Arts  Building,  1 70  St. 
George  Street.  416-944-3799. 

Dr.  Gina  Fisher,  Registered 

Psychologist.  Individual/couple/marital 
therapy.  Depression/  anxiety/loss/stress/ 
work/family/relationship/self-esteem  prob- 
lems; sexual  orientation  and  women's 
issues.  U of  T health  benefits  apply. 
Medical  Arts  Building,  170  St.  George  St. 
(Bloor  and  St.  George).  416-961-8962. 

PSYCHOANALYTIC  PSYCHOTHERAPY 

with  a registered  psychologist.  Dr.  June 
Higgins,  131  Bloor  St.W  (Bloor  and  Avenue 
Rd)41 6-928-3460. 

Psychologist  providing  individual 

and  couple  therapy.  Work  stress,  anxiety, 
depression,  personal  and  relationship  con- 
cerns. U of  T health  plan  covers  cost.  Dr. 
Sarah  Maddocks,  Registered  Psychologist, 
114  Maitland  Street  Wellesley  & Jarvis). 
416-972-1935,  ext.  3321. 

Dr.  Neil  Pilkington  (Psychologist). 

Assessment  and  individual,  couples  and 
group  cognitive-behaviour  therapy  for: 
anxiety/phobias,  depression/low  self- 
esteem, stress  and  anger  management, 
couples  issues  and  sexual  identity/orienta- 
tion concerns.  Staff/faculty  health  care 
benefits  provide  full  coverage.  Morning, 
afternoon  and  evening  appointments. 
Downtown/TTC.  416-977-5666.  E-mail 
Dr.Neil.Pilkington@primus.ca 

Psychotherapy  for  personal  and 
relationship  issues.  Individual,  group 
and  couple  therapy.  U of  T extended  health 
plan  provides  coverage.  For  a consultation 
call  Dr.  Heather  A.  White,  Psychologist, 
416-535-9432,  140  Albany  Avenue 

(Bathurst/Bloor). 

Evelyn  Sommers,  Ph.D.,  Psychologist, 
provides  psychotherapy  and  counselling 
for  individuals  and  couples  from  age  17. 
Covered  under  U of  T benefits.  Yonge  and 
Bloor.  41 6-41 3-1 098  or  e-mail  for  informa- 
tion package,  eks@passport.ca 

Individual  psychotherapy  for  adults. 

Evening  hours  available.  Extended  benefits 
coverage  for  U of  T staff.  Dr.  Paula  Gardner, 
Registered  Psychologist,  114  Maitland 
Street  (Wellesley  and  Jarvis).  416-469- 
6317. 

Dr.  Cindy  Wahler,  Registered 
Psychologist.  Yonge/St.  Clair  area. 
Individual  and  couple  psychotherapy. 
Depression,  relationship  difficulties, 
women's  issues,  health  issues,  self-esteem. 
U of  T extended  health  care  plan  covers 
psychological  services.  416-961- 
0899.cwahler@sympatico.ca 

Dr.  Carol  Musselman,  Registered 
Psychologist.  Psychotherapy  for  depres- 
sion, anxiety,  trauma  and  other  mental 
health  needs,  relationship  problems,  issues 


A classified  ad  costs  $20.00  for  up  to  35  words  and  $.50  for  each  addi- 
tional word  (maximum  70).  Your  phone  number  counts  as  one  word, 
but  the  components  of  your  address  will  each  be  counted  as  a word, 
e-mail  addresses  count  as  two  words. 

A cheque  or  money  order  payable  to  University  of  Toronto  must 
accompany  your  ad.  Visa  or  Mastercard  is  acceptable.  Ads  must  be  sub- 
mitted in  writing,  10  days  before  The  Bulletin  publication  date,  to  Mavic 
Ignacio-Palanca,  Department  of  Public  Affairs,  21  King's  College 
Circle,  Toronto,  Ontario  M5S  3J3. 

Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet 
and/or  receipt  please  include  a stamped  self-addressed  envelope. 
For  more  information  please  call  (416)  978-2106  or  e-mail 
mavic.  palanca@utoronto . ca. 


Apartments 
for  Rent! 

Students  Welcome 
• 2 minute  walk  to  University 

• Underground  pass  to  hospitals 

• Affordable  close  to  campus  rents 
• Private  roommate  suites 

• Clean  well-maintained  building 

Rent  for  July/ August 
Receive  I month  free  rent 

200  ELM  STREET 

Between  College  and  Dundas  west 
off  University 

Come  visit  our  office  anytime  between 
8:00  am  to  5:00  pm 
after  hours  up  to  8:00  pm 
for  viewing  of  our  suites. 

Call  416-979-3232 
e-mail 

diannar@mcarthurproperties.com 

www.rentoronto.com 


related  to  gender,  sexual  orientation,  dis- 
ability. Covered  by  extended  health  plans. 
489  College  5t.,  # 206.  416-568-1100 
or  cmusselman@oise.utoronto.ca;  www. 
carolmusselman.com 

Swedish  massage,  acupuncture,  natur- 
opathy, other  alternative  medicine  servic- 
es. Direct  insurance  billing  available  for  U 
of  T staff.  80  Bloor  5t.  W„  suite  1 1 00.  41 6- 
929-6958.  www.PacificWellness.ca 

Psychoanalysis  8!  psychoanalytic 
psychotherapy  for  adolescents,  adults, 
couples.  U of  T extended  health  benefits 
provide  coverage.  Dr.  Klaus  Wiedermann, 
Registered  Psychologist,  176  St.  George 
St„  Tel:  416-962-6671. 

Deborah  Duggan,  Ed.D.,  Registered 
Psychologist.  Facilitating  growth  and 
healing  through  a collaborative  and 
respectful  exploration  into  relationship 
issues,  self-image,  depression  and  the 
effects  of  childhood  trauma.  U of  T benefits 
apply.  489  College  St.,  suite  206.  416-694- 
6350.  www.deborahduggan.ca 

Rosemary  Hazelton  Ph.D.,  Dipl., 
TCPP.  Psychotherapy  for  adults,  couples, 
children  and  adolescents.  Relationship  and 
self-esteem  difficulties;  symptoms  of  anxi- 
ety and  depression;  effects  of  abuse,  trau- 
ma, separation  and  loss.  Telephone  416- 
486-5528  (Yonge  & Summerhill). 

Dr.  Valerie  Stavro.  Family  and  aes- 
thetic dentistry.  94  Cumberland  St., 
suite  901 . 41 6-923-8668.  We  would  like  to 
invite  you  and  your  family  to  our  practice. 
We  are  committed  to  providing  personal- 
ized dentistry  in  a caring  environment.  You 
deserve  a healthy  smile,  www.drvaleries- 
tavro.com 

Hypnosis  8i  psychotherapy  for 
adults.  Trauma,  depression,  anxiety, 
panic,  phobia,  stress,  chronic  illness,  rela- 
tionship, self-esteem,  habit  control,  U of  T 
health  plan  coverage.  Dr.  Kathleen  Lung, 
Registered  Psychologist.  Finch  subway. 
416-754-6688.  E-mail  kathleen.lung@ 
rogers.com 

Clinical  & forensic  psychology. 

Anxiety,  depression,  trauma,  relationship, 
parenting,  court  report  for  civil  & criminal 
cases.  Expert  opinion.  U of  T health  plan 
coverage.  Cantonese  speaking.  Dr.  Thomas 
Li,  Registered  Psychologist.  Finch  subway. 
41 6-754-6688.  drthomas.li@rogers.com 


MISCELLANY 


Teach  English  worldwide!  TESOL  certi- 
fied in  5 days  in-class,  online  or  by  corre- 
spondence. FREE  information  seminar: 
Monday  & Tuesday  @ 7 p.m.  101  5padina 
Ave.  @ Adelaide.  FREE  Info  Pack:  1-888- 
270-2941;  globaltesol.com 

Dicta  transcription,  digital  tran- 
scription, standard  and  microcasette 
services  available  for  focus  groups,  qualita- 
tive reports,  one-on-one  interviews,  etc. 
Reliable  and  professional  services.  In  busi- 
ness since  1983.  RCMP  security  clearance. 
Call  Kathy,  416-431-7999  or  e-mail 
kkimmerly@rogers.com 

Professional  transcribing  service 
available  for  one-on-one  or  multi-person 
interviews,  focus  groups,  etc.  20+  years  of 
experience  at  U of  T.  References  available. 
Call  Diane  at  416-261-1543  or  e-mail 
dygranato@hotmail.com 

TRANSCRIBING  SERVICE  available  for 
interviews  focus  group,  psychological  or 
any  scientific  or  technical  reports.  Quick 
turnaround  time,  special  rates  for  U of  T. 
Call  Mazhar,  416-553-3444  or  e-mail 
service@digitscribe.ca 
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EVENTS 


Psychoanlysis. 

Wednesday,  June  15 
Donald  Carveth,  York  University; 
final  in  McLuhan  lecture  series  on 
information  literacy  in  a multimedia 
age.  Claude  T.  Bissell  Building,  140 
St.  George  St.  5:30  to  7:30.  McLuhan 
Program  in  Culture  & Technology 

Addiction  and  the  Buddhist 
Middle  Way:  Implications  for 
Relapse  Prevention  and 
Harm  Reduction. 

Saturday,  June  18 

Prof.  Alan  Marlatt,  University  of 
Washington.  Auditorium,  Earth  Sciences 
Building,  5 Bancroft  Ave.  2 to  3:30  p.m. 
Tickets  $10,  full-time  students  free. 
Registration:  www.religion.utoronto.ca; 
416-978-2395.  U of  T at  Scarborough, 
New  College,  Study  of  Religion,  U of  T 
Buddhist  Community  and  Buddhist 
Education  Foundation  for  Canada 

Reflections  on  Direct  Care 
and  Research  for  Persons 
With  Brain  Injury. 

Wednesday,  June  22 
Prof.  Beatriz  Abreu,  University  of  Texas; 
annual  Thelma  Cardwell  lecture  in  con- 
junction with  occupational  therapy 
research  symposium.  Auditorium,  Medical 
Sciences  Building.  9 to  11:15  a.m. 
RSVP  416-978-8234.  Occupational 
Therapy 


SEMINARS 


Homohohia:  Inherited  Custom 
or  Bad  Habit? 

Tuesday,  June  14 

Panellists:  Samuel  Chow,  artist,  educator 
and  community  activist;  Zhara  D'nanani, 
lawyer,  social  activist  and  DJ;  Tomson 
Highway,  author  and  playwright;  Prof. 
David  Rayside,  Centre  of  Sexual 
Diversity  Studies  and  political  science; 
and  Prof.  Rinaldo  Walcott,  sociology  and 
equity  studies  in  education,  OISE/UT. 
School  of  Continuing  Studies,  158  St. 
George  St.  4 to  6 p.m.  Continuing  Studies 

Striatal  CREB  Plays  Opposite 
Roles  in  Striatum-Dependent 
Habit  Formation  and  Drug- 
Reinforced  Learning. 

Wednesday,  June  15 

Prof.  Riccardo  Brambilla,  San  Raffaele 
Research  Institute  & University.  968  Mt. 
Sinai  Hospital.  Noon.  Samuel  Lunenfeld 
Research  Institute 

Nature:  The  Journal,  the 
Review  Process  and  the 
Publishing  Group. 

Wednesday,  June  22 

Ritu  Dhand,  chief  biology  editor.  Nature. 
968  Mt.  Sinai  Hospital.  Noon.  Samuel 
Lunenfeld  Research  Institute 


MEETINGS  & 
CONFERENCES 


Japan  as  Normal  Country. 

Saturday,  June  18  and 
Sunday,  June  19 

Shibusawa  North  American  seminar. 
Session  1:  Japan  and  the  WTO;  Session 
2:  Japanese  as  a Normal  Country 
Revisited;  Session  3:  Comparative  Ethics 


and  Japanese  Society;  Session  4:  japan 
and  the  End  of  World  War  I and  the  End 
of  the  Cold  War.  Vivian  & David 
Campbell  Conference  Facility,  Munk 
Centre  for  International  Studies.  Di: 
David  Chu  Distinguished  Leaders  Program 
and  Political  Science 

Business  Board. 

Thursday,  June  23 
Council  Chamber,  Simcoe  Hall.  5 p.m. 

Connections  2005:  Electrical 
& Computer  Engineering 
Graduate  Symposium. 

Friday,  June  24 

Event  features  short  student 
presentations  outlining  state-of-the- 
art  graduate  research  topics  and 
interaction  breaks,  allowing  time  for 
discussions  with  presenters,  professors 
and  industry  members.  Details: 
www.connections2005.org.  Bahen  Centre 
for  Information  Technology.  9 a.m.  to 
5 p.m.  Registration  fee:  $65,  $85  on  site, 
ECE  members  free. 


EXHIBITIONS 


U OF  T ART  CENTRE 
Isaacs  Seen:  Gallery  ReView. 

To  August  5 

Exhibition  focuses  on  Issacs’  contribu- 
tion to  the  arts  as  a dealer  and  exempli- 
fies what  the  public  might  have  seen  at 
the  Isaacs  Gallery  from  the  1950s  to 
1990.  Laidlaw  Wing,  University  College. 
Hours:  Tuesday  to  Friday,  noon  to 
5 p.m.;  Saturday,  noon  to  4 p.m. 

JUSTINA  M.  BARNICKE 
GALLERY 
HART  HOUSE 
Isaacs  Seen:  Regarding  Av. 

To  August  18 

Exhibition  provides  a glimpse  into 


Isaacs'  life  and  collecting  activities.  Both 
galleries.  Gallery  hours:  Monday  to 
Friday,  11  a.m.  to  7 p.m.;  Saturday  and 
Sunday  1 to  4 p.m. 

ROBARTS  LIBRARY 
Shady  Characters: 

An  Exhibition  of  Mysteries 
Recommended  by  U of  T 
Library  Staff. 

To  October  2 

Mysteries  recommended  and  donated  by 
U of  T Library  staff  with  a brief  descrip- 
tion of  the  plot  and  the  reason  for  rec- 
ommending it.  First-floor  exhibition 
area.  Hours:  Monday  to  Friday, 

8:45  a.m.  to  11  p.m.;  Saturday,  9 a.m.  to 
5 p.m.;  Sunday  1 to  6 p.m. 

doris  McCarthy  gallery 

U of  T AT  SCARBOROUGH 
Recent  Acquisitions. 


June  16  to  July  31 

Showcases  works  by  Melissa  Doherty, 
Jason  Dunda,  Toni  Hafkenscheid, 
Kenojuak  Ashevak,  John  Kissick,  Doris 
McCarthy,  Kristine  Moran,  Nick  Ostoff, 
Peter  Smith,  Shaan  Syed  and  Peter  von 
Tiesenhausen.  Gallery  hours: 
Wednesday  to  Friday,  noon  to  4 p.m.; 
Sunday,  noon  to  5 p.m. 

DEADLINES 

Please  note  that  information  for  the  Events  list- 
ing must  be  received  at  The  Bulletin  offices,  21 
King’s  College  Circle,  by  the  following  times: 

Issue  of  June  27  for  events  taking  place 
June  27  to  July  25:  Monday,  June  13. 

Issue  of  July  25  forevents  taking  place  July 
25  to  August  22:  Monday,  July  11. 

For  information  regarding  the  Events 
section  please  contact  Ailsa  Ferguson  at  416- 
978-6981;  ailsa. ferguson@utoronto.ca 


COMMITTEES 


SEARCH 


Dean,  Faculty  of  Law 
In  accordance  with  Section  60  of  the  Policy 
on  Appointment  of  Academic 
Administrators,  Interim  President  Frank 
Iacobucci  has  established  a search  com- 
mittee to  recommend  the  appointment 
of  a dean  of  the  Faculty  of  Law. 
Professor  Ron  Daniels  has  been 
appointed  vice-president  and  provost 
of  the  University  of  Pennsylvania  and 
resigned  as  dean  April  30;  Professor 
Lome  Sossin  is  serving  as  acting  dean. 
Members  are:  Provost  Vivek  Goel 
(chair);  Professors  Donald  Ainslie, 
philosophy;  Brian  Cantwell-Smith, 
Faculty  of  Information  Studies;  Bruce 
Chapman,  Brenda  Cossman,  David 
Dyzenhaus,  Darlene  Johnston  and 
Arthur  Ripstein,  Faculty  of  Law; 


Anthony  Doob,  Centre  of  Criminology; 
and  Susan  Pfeiffer,  dean,  School  of 
Graduate  Studies;  and  Polly 
Dondy-Kaplan  and  Mike  Pal,  under- 
graduate students,  Faculty  of  Law; 
Stephen  Goudge,  justice,  Court  of 
Appeal  for  Ontario;  Martin  Hevia, 
graduate  student.  Faculty  of  Law; 

Kate  Hilton,  assistant  dean,  alumni 
and  development,  Faculty  of  Law; 

Clay  Horner,  partner,  Osier,  Hoskin 
& Harcourt,  LLP;  and  Beatrice  Tice, 
chief  librarian,  Bora  Laskin  Law 
Library. 

The  committee  welcomes  comments 
and  nominations  from  interested  zper- 
sons.  These  should  be  sent  to  Helen 
Lasthiotakis,  director  (policy  and  plan- 
ning), by  June  25  at  Room  225,  Simcoe 
Hall;  fax,  416-978-3939;  e-mail, 
h.lasthiotakis@utoronto.ca. 
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SCHOOL  of 
CONTINUING 

STUDIES 


Open  to  learning.  Open  to  you. 


fffoaj  many  s/uAen/s  Aas  sAe  yu/AeAd  9/AousanAs 
AAooj  many  ms/nuc/ons  Aas  sAe  supyon/eAd JA/nAreAs 
Afoa>  many  marAe//ny  campa/yns  Aas  sAe  nunc9  Scones 
A/ouj  many  course  caAenAars  Aas  sAe  pnoA/ceA"  A)ozens 

-A 

After  29  years  at  the  ScAoo/  of  Gontinuiny  Studies, 

Sorraine  DCisAisa/o,  Assistant  'Director  ( Glient  /delations  & OKar/eiinq), 
Aeyistrar  and  duality  & DRisA  ACanaqement,  is  retiring  on  9une  30. 
Staff  of  tAe  ScAool  hid Aier  a fond  farewell. 


Front  and  centre:  Lorraine  Nishisato  (right)  and  Mary  Cone  Barrie 

Back  row:  Trevor  Stiner,  Carolyn  Smith,  Janet  Paine,  Alison  Baird,  Asif  Majid,  Susan  Allen,  Marianne  Patterson,  Karen  Rogers,  Denis  Dias,  Sandy  Macdonald, 
Marcus  Udokang,  Julie  Mauti,  Bill  Zaget,  Joan  Iroaga,  John  Rawle,  Audrey  Dennie,  Lee  Gowan,  Lihua  Gui,  Eddy  Aitken,  Carolyn  Cote,  Karina  Dahlin 

Front  row:  Ennis  Blentic,  Marjatta  Holt,  Lee  McTavish,  Carmen  Wong,  Rita  Chan,  Joan  Gordon,  Terri  O'Connor,  Michele  Pregizer,  Anne-Marie  Brinsmead, 

Lily  Abediny,  Eva  Lum,  Esra  Saltan,  Corrine  Keogh,  Joanna  Beyersbergen,  Jen  Cooper 

Missing:  Gillian  Bartlett,  Effie  Touchings,  Margaret  White,  Sarah  Wilner 
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FORUM 


Blurring  the  Boundaries 

Should  social  workers  be  considered  an  extension  of  the  healthcare  system? 


By  James  Barber 

The  following  is  a modified  excerpt  from  a recent  public  lecture  at  St.  Michael’s  Hospital  during 
social  work  week  celebrations  in  Ontario. 

The  21st  century  will  be  a time  of  profound  demographic  and  lifestyle  change 
across  North  America,  marked  by  increasing  demand  for  health-related  social 
services  and  a loosening  of  the  boundaries  between  health  and  social  services 
generally. 

Whether  or  not  social  work  as  a profession  shares  in  the  growth  will  depend  on  its 
response  to  two  fundamental  challenges:  whether  it  is  interested  in  delivering  the  services 
that  will  be  required,  and  whether  it  is  willing  to  lower  its  professional  boundaries  and 
explore  new,  more  innovative  forms  with  other  professions. 

The  western  world  is  aging  but  it  is  not  as  easy  as  you  might  think  to  predict  what  the 
effect  of  this  will  be  on  health  and  social  work 
services.  Demographers  generally  agree  that 
North  Americas  workers  will  soon  have  more 
dependent  elders  than  dependent  children  and 
that  the  largest  population  increases  will  be  in 
“elder  aging”  — those  80  years  and  over. 

In  addition,  the  North  American  workforce 
itself  is  getting  older.  The  aging  of  the  general 
population  combined  with  elder  aging  and  an 
aging  workforce  is  known  as  “triple  aging.”  Many 
social  planners  warn  that  triple  aging  will  place 
intense  upward  pressure  on  healthcare  costs;  and 
it  is  not  hard  to  understand  why.  Researchers 
estimate  that  health  care  for  65-  to  75-year-olds 
costs  two  and  a half  times  more  than  it  does  for 
people  under  65  years  and  costs  for  those  over 
75  years  are  four  and  a half  times  higher. 

Compounding  growth  in  the  “old  old”  popu- 
lation, households  around  the  western  world  are 
undergoing  significant  structural  change.  There 
is  a declining  number  of  older  people  living  with 
their  children,  a growing  number  of  elderly 
people  living  alone  and  rising  female  employ- 
ment rates.  The  combination  of  these  forces  vir- 
tually guarantees  rising  demand  for  formal  elder 
care  as  the  availability  of  informal  caregivers 
dries  up. 

Not  everyone  can  afford  to  pay  caregivers, 
however.  For  low-paid  workers  in  particular,  life 
is  going  to  involve  increasingly  intense  work- 
family  conflicts  as  young  workers  try  to  juggle 
the  competing  demands  of  children,  employers 
and  parents.  For  the  foreseeable  future,  the 
majority  of  this  pressure  will  continue  to  be  felt 
by  women,  who  currently  undertake  around 
two-thirds  of  all  unpaid  work  in  North  America. 

At  the  same  time,  U.S.  and  Canadian  workforce  surveys  indicate  that  the  number  of  hours 
worked  by  employees  is  rising  inexorably.  Not  surprisingly,  then,  research  suggests  that 
workers  with  family  responsibilities  are  finding  it  more  and  more  difficult  to  fulfil  both 
roles.  According  to  one  American  study,  caregivers  in  paid  jobs  tend  to  be  late  for  work,  take 
unscheduled  days  off,  use  the  telephone  more  than  other  workers  and  request  more  time 
off  than  their  colleagues  without  family  responsibilities.  This  same  study  also  found  that 
caregivers  in  the  workforce  use  health  services  more  often  and  are  more  subject  to  anxiety, 
depression,  headaches  and  weight  gain  or  loss  than  other  employees. 

Turning  to  the  issue  of  North  America’s  aging  workforce,  the  average  age  ol  workers  in 
the  health  and  social  services  sector  today  is  already  well  over  40  years  and  rising,  begging 
the  question  of  who  will  be  trained  and  available  to  relieve  the  pressure  of  elder  care. 
Competition  for  labour  in  this  field  will  escalate  pressure  on  wages  and  conditions. 

Paradoxically,  however,  triple  aging  may  also  produce  some  downward  pressure  on  the 
cost  of  health.  This  is  because  governments  and  employers  are  well  aware  of  triple  aging  and 
are  already  looking  at  ways  of  mobilizing  older  workers.  Last  week,  for  example,  the 
Ontario  government  introduced  legislation  to  end  mandatory  retirement  and  although  the 
debate  has  largely  been  dominated  by  human  rights  considerations,  the  workforce 
imperative  would  not  be  lost  on  the  province’s  social  planners.  By  reducing  the  number  of 
inactive  individuals  within  the  working-age  population,  it  should  be  possible  at  least  to 
alleviate  the  financial  burden  of  aging  that  must  be  borne  by  the  employed. 

No  doubt  some  will  be  unhappy  with  my  view  that  health  and  social  services  is  really  one 
field,  not  two.  It  is  true,  of  course,  that  health  care  has  traditionally  referred  to  services 


provided  by  hospitals,  family  physicians  and  community  clinics  in  the  treatment  of 
physical  illness,  whereas  social  services  tend  to  focus  on  remedial  welfare  services  provided 
in  the  community. 

It  has  been  the  norm  to  treat  health  care  and  social  services  as  separate  sectors.  This  is 
largely  because  sectional  interest  groups  have  sought  to  maintain  the  boundaries,  given  the 
much  greater  scope  for  financial  gam  in  health  than  in  social  work.  However,  the  developed 
world  is  moving  rapidly  towards  amalgamation  of  health  and  social  work  due  to  the 
restructuring  of  hospital  care  to  focus  on  short-term,  technology-dependent  interventions. 

More  and  more  complicated  care  must  now  be  provided  at  home,  which  has  traditionally 
been  the  site  for  social  services.  With  this  emphasis  on  health  care  in  the  community  will 
come  a blurring  of  the  boundaries  between  healthcare  workers  and  social  workers. 

What  does  this  mean  for  the  future  of  social  work  as  a profession?  It  depends  on  the 

response  to  two  fundamental  challenges: 
whether  or  not  the  profession  is  actually  inter- 
ested in  providing  the  services  that  the  nation 
needs,  and  whether  or  not  social  workers  are 
willing  to  drop  their  professional  boundaries 
and  experiment  with  new  interdisciplinary 
alliances. 

For  generations  now,  social  work  has  been 
torn  between  its  desire  to  ameliorate  social  prob- 
lems here  and  now  and  to  address  what  some  in 
the  profession  regard  as  the  underlying  social 
structures  that  give  rise  to  these  problems.  As 
the  need  for  practical  home-based  services 
grows  in  the  decades  ahead,  employers  will 
become  less  and  less  interested  in  employing 
social  activists  and,  if  necessary,  they  will  turn  to 
graduates  from  alternative  programs,  particularly 
from  community  colleges.  Under  this  scenario, 
social  work  could  surrender  its  service  delivery 
role  altogether  and  merge  into  political  science 
or  sociology  departments. 

If,  however,  social  work  decides  that  it  does 
want  to  retain  a place  in  service  delivery,  it  will 
need  to  focus  on  the  nation’s  emergent  needs 
such  as  the  rising  tide  of  loneliness.  Such  a task 
is  obviously  more  difficult  than  the  mere  man- 
agement of  illness  in  the  home.  With  all  of  the 
aging,  separation,  widowhood  and  living  alone, 
loneliness  will  soon  be  in  plague  proportions 
and  will  eventually  rival  poverty  and  disease  as 
the  leading  cause  of  misery  in  the  western 
world.  With  fewer,  more  tenuous  relationships 
to  sustain  us,  can  health  and  social  service 
workers  help  to  connect  us  with  one  another 
and  assist  us  to  find  pleasure  in  living? 

Social  workers  will  need  new  skills  in  an  amalgamated  healthcare  and  social  services  sec- 
tor of  this  kind.  As  the  overlap  between  professions  gathers  momentum,  all  disciplines  will 
be  faced  with  a choice  between  staking  out  their  territory  or  evolving  into  new,  dynamic- 
forms  that  draw  on  the  skills  of  multiple  disciplines.  Examples  of  this  are  rare  in  health  and 
social  services  but  are  quite  common  in  the  physical  sciences  and  engineering.  One  example 
is  the  relatively  recent  field  of  mechatronics,  which  integrates  mechanical  engineering  with 
electronics  and  arose  because  specialists  in  the  two  fields  needed  to  work  together  in  order 
to  solve  some  stubborn  design  problems. 

Is  it  possible  to  imagine  a similar  level  of  co-operation  between,  say,  social  workers  and 
family  physicians  or  between  nurses  and  social  workers?  The  current  state  ol  inter- 
professional relations  in  health  and  social  services  does  not  inspire  great  confidence.  In 
Ontario,  for  example,  midwives  opted  for  a separate  university  program  in  part  because 
they  feared  medical  dominance.  Meanwhile,  a doctors  lobby  fought  hard  against  the  licensing 
of  midwives  and  registered  nurses  fought  against  the  use  of  licensed  practical  nurses.  In  a 
comical  illustration  of  this  same  phenomenon,  physicians  in  Ontario  have  succeeded  in 
legislating  away  the  right  of  PhDs  in  hospitals  to  call  themselves  "doctor”  lest  anyone  be 
confused  about  the  difference  between  “real”  doctors  and  the  rest  of  us. 

The  reality  is  that  ihe  barriers  separating  health  and  welfare  are  crumbling  and  those  who 
seek  to  shore  up  the  barricades  will  ultimately  fail.  The  future  belongs  to  those  disciplines 
that  are  prepared  to  experiment  with  new  forms,  acquire  new  skills  and  collaborate  rather 
than  compete  with  allied  professions. 

Professor  James  Barber  is  dean  of  the  Faculty  of  Social  Work. 
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